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FAIR EMPLOYMENT

COMMONWEALTH OF PENNSYLVANIA

HUMAN RELATIONS COMMISSION

EMPLOYMENT PROVISIONS
PENNSYLVANIA HUMAN RELATIONS ACT
(Act of October 27, 1955, P L. 744, 3 Amended)
PURPOSE OF PROVISIONS
The purpose of the employ prmmofﬂl:?:mylvmllm’ lations Act is 1o and ¢l lawful
discn ¥ practices in cmph y! of race, color, religion, ancestry, m(wmdthw].m thulmmmn-
job related disability, k won with a disabled mdividual, g ion of a diploma based on passing a g | education
development test, or mlliw or refusal to participate in abortion or sterilization
UNLAWFUL DISCRIMINATORY PRACTICES
It is unlawful — on the basis of the facts listed above [urmcwhymlduwimorwhynmnmyw
1. Deny any person an equal opportunity to obtain empl L tobe p § and 1o he ded all other rights to
mm.mw;duhmMrmudmv1lepdnwun
2. Deny membership rights and privileges in any labor organization,

1 Deny any person equal opportunity 1o be referred for employment.
4. Refuse to contract or otherwise discriminate in ting with any independ whao is 1 1 by the B of
Professional and Occupational AfTairs.
It is also unlawful for any person, employer, labor union or employment agency to retaliate against an individual because the
individual has filed a complaint with the Commission, or has otherwise participated in any Commission proceeding, or for any
person to aid or abet any unlawful discriminatory practice under the Human Relations Act.

PARTIES SUBJECT TO THE ACT
The employment provisions of the Pennsylvania Human Relations Act apply to: (1) Employers of 4 or more persons, including
units of state and local government, (2) Labor organizations, and (1) Employment agencies.

WHO MAY FILE A COMPLAINT
Complaints may be filed within 150 days of the alleged act of discrimination by any of the following: (1) Any person who
believes he or she has been discriminated agains, (2) The Pennsylvania H Relations C jon, (3) The A v Gieneral
of Pennsylvania, or (4) An employer whose employees hinder compli with the provisions of the Act.

PARTIES EXEMPT FROM THE ACT
The employment provisions of the Pennsylvania Human Relations Act do not apply to: (1) Any individual employed in
agriculture or domestic service, (2) any individual who, as part of his or her employment, resides in the personal residence of the
employer, (3) Any individual employed by his or her parents, spouse or child.

WHO MUST POST THIS NOTICE
Every employer, labor organization and employ agency subject 1o the employme prmmnmuﬂm&aasmmdbylm
1o post this notice in a conspicuous, casily accessible and well-lighted location ily freg 1 by appli ployees
or members

WARNING: Hemaning, defacing. covering up or destroving this noticr is a vielation of the Pennsylyania
Crimes Code and may subject you to fine or imprisonment.

For further mformation, write, phone or visit the Pennsylvania Human Relations Commission:
Central Office: 301 Chestnut Street, Suite 300 « P.O. Box 3145 « Harnsburg, PA 17105-1145
(T17) 7874410 (VOICE) = (717) 7874087 (TT) or visit us at www.phrc state.pa.us

To file 3 complaint contact the Regional Office nearest you:

Pittshurgh Harrishurg Philadelphia

11th Floor Riverfront Office Center 110 North 8th Street, Suite 501
State Office Building 1101-1125 S Front Street Philadelphia, PA 19107

300 Liberty Avenue 5th Floor (215) 560-2496 (VOICE)
Pittsburgh, PA 15222-1210 Harmsburg, PA 17104-2515 (215) 560-3599 (TT)

(412) 565-5395 (VOICE) (717) 7R7-9784 (VOICE)

(412) S65-5711 (TT) (T17) 787-7279.(TT)
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Department of Labor & Industry Bureau of Labor Law Compliance
Minimum Wage Law Summary

Must be Posted in a Conspicuous Place in Every Pennsylvania Business
Governed by the Minimum Wage Act

The Pennsylvarsa Mintmum Wage Act
estahlinhes 8 fised Minimom Wage and

Onvertime Rate for employees. It also scts fonh g m : m —\-\— : 3 ém @ m m m ﬂo ”

..:._.ﬂ:.__._..-,..ﬂr_a.v__-..‘_._.a_r.;....r_.._q(a.
of Labor & Industry and for loyers. In
s e N ,..ﬁn_m ~x  $7.15 per hour Effective
? " s lor -!‘.V...v-_ AR & SUMInary
e July 1, 2007
e mavemet o e $7.25 per hour Effective
July 24, 2009
(Except as Described Below and Within)
.—.-.L:..-ﬁf,lnnchﬂ....v-eqna_,,!lzma
m..._-_.-n!._"

$5.55 por hour Elfective July 24, 2007

$6.55 per hour | ve July 24, 2008
Owly for employees under 20 years old for the first
84 calendar davs of emplo yment Afier 60 days, the
regular Pennaylvania minimum wage must be paid

Overtime Rate

Workers shall be paid 1% times their
regular rake of pay after 40 hours worked
in » workweek (Except as Described
Below and Within)

Tipped Employees:

An employer may pay o munimum of 52 83 per hour
w0 an employee whe makes $30.00 per month in tips
The employer must make up the difference if the
ups and $2 53 do not meet the regular Peansylvanis
| minimum wage

Keeping Records:

Every emplover must maintain accuraie rocords of
cach employec's camings and hours worked. and
provide acoess e Labor & Indusiry

Penalties:

Fatlure 1o pay the legal minimum wage or other
violations may result in payment of back wages and
other civil or criminal action where warranted

this wage and their nght 1 recerve the regular
Pennsylvania misimum wage aller 60 calendar days. |
Current employees may not he displaced, have their |

low hiring of persons cligible for
I wage may not be uscd aficy

Employees of Businesses with the Equivalent
of 10 or Less Full-Time Employees:

An emiployer with the equivaleni of 10 or less full-

time employoes may pay 2 minimum wage rale

acvunding o the fulluwing shedul
$6.65 per hour Effective July 1. 2007
$7.15 per bour Effiecuve July 1. 2008
$7.25 per hour Effective July 24, 2000

Exemptions:
Overtime applics 1o centain employment
classifications. {sce pages 2 and 3)

Special Allowances For:

Students. leamnen and people with disabilitics. upon
| apphicanon only

-

Lo & o

@ Labor on a farm

@ Domestic service in or about the private
home of the employer

@ Delivery of newspapers to the consumer

@ Publication of weekly, semi-weekly or
daily newspaper with a circulation of
less than 4,000 when the major portion
of circulation is in the county where
published or a bordering county

@ Bona fide executive, administrative or
professional capacity, (including academic
administrative personnel or teacher in
public schoole) or in capacity of outside
salesman. However, an employee of a
retail or service establishment shall not be
excluded from the definition of employee
employed in a bona fide executive or
administrative capacity because of the
number of hours in the employee's work
not directly or closely related to the
performance of executive, professional or
administrative activities, if less than 40%
of the employee’s hours worked in the
workweck are devoled to such activitics.

@ Educational, charitable, religious, or
nonprofit organization where no employer-
employee relationship exists and service is
rendered gratuitously

® Golf caddy

Exemptions from Both Minimum Wage and Overtime Rates

@ In seasonal employment, if the employee
is under 18 years of age or if a student
under 24 years of age is employed by a
nonprofit health or welfare agency engaged
in activities dealing with handicapped or
exceptional children or by a nonprofit day
or resident scasonal recreational camp for
campers under the age of 18 years, which
operates for a period of less than three
months in any one year

® In employment by a public amusemem
or recreational establishment, organized
camp, or religious or nonprofit educational
conference center. if (i) it does not operate
more than seven months a year or (ii)
during the preceding calendar year, the
average receipts for any 6 months were not
maore than 337 % of its average receipts for
the other 6 months of such year

@ Switchboard operator employed by an
independently-owned public telephone
company which has no more than 750
slations

® Employees not subject 1o civil service
laws who hold elective office or are on the
personal staff of such an officcholder, are
immediate advisers 1o the officeholder, or
are appoinied by the officcholder to serve
on a policy making level

Wages paid to any employee may include reasonable cost of board, lodging and other facilities.
This may be considered as pant of the minimum wage if the employee is notified of this
condition and accepis it as a usual condition of employment at the time of hire or change of
classification. The wages. including food credit plus tips, must equal the current minimum wage.
Board: Food fumished in the form of meals on an established schedule,
Lodging: Housing facility available for the personal use of the employee at all hours.
Reasonable Cost: Actual cost. exclusive of profit, 1o the employer or to anyone affiliated

with the employer.

Y4103

EDLPA1BP1 » 03/08



Exceptions from Minimum Wage Rates

@ Leamers and students (bona fide high
school or college), after obtaining a
Special Centificate from the Burcau of
Labor Law Compliance, (1301 L&1 Bldg.,
Tth & Forster Sts., Harrisburg, PA 17121)
may be paid 85% of the minimum wage as
follows

Learners: 40 hours a week. Maximum
cight weeks

Students: Up 10 20 hours a week. Up 1o
40 hours a week dunng school vacation
periods

@ Individuals with a physical or mental
dehiciency or injury may be paid less than
the applicable minimum wage if a license
specifying a rate commensurate with
productive capacity is obtained from the
Bureau of Labor Law Compliance. (1301
L& Bldg., Tth & Forster Sts., Harrisburg,
PA 17121), or a federl cenificate is
obtained under Section 14(c) of the
Fair Labor Standards Act from the U.S
Department of Labor.

Exemptions from Overtime Rates

@ A seaman

@ Any salesman, parisman or mechanic
primarily engaged in selling and servicing
automobales, trailers, trucks, farm
implements or aircrafl, if employed by a
non-manufacturing establishment primarily
engaged in the selling of such vehicles to
ultimate purchasers. (Example: 51% of
business is selling as opposed to 49% in
servicing such vehicles)

® Taxicab driver

® Any employee of a molor carrier the
Federal Secretary of Transpornation
has power to establish qualifications
and maximum hours of service under
49 U.S.C. Section 3102 (b) 1) and (2)
(relating 10 requirements for qualifications,
hours of service, safery and equipment
standards )

® Announcer, news editor, chief engineer
of a radio or television station, the major
studio of which is located in:

© City or town of 100,000
population or less. if it is not
part of a standard metropolitan
statistical area having a total
population in excess of 100.000;
or

O City or town of 25,000 population
or Jess, which is part of such an
area but ts at least 40 airline miles
from the principal city in the arca

® Any employee engaged in the processing
of maple sap into sugar (other than refined
sugar) or Syrup

@ Employment by a motion picture theatre

For Questions/Complaints

Contact Counties Served
Armstrong Clinton Jefferson
Bureaw of Labor Law Compliance Bedford Elk McKean
Altoona District Office Blair Fayette Mifflin
1130 Twelfth Avenue Cambria Forest Potter
Suite 200 Cameron Fuhon Somerset
Alwona, PA 16601-3486 Centre Huntingdon Warren
Phone: 814-940-6225 or 1-877-792-8198 Clarion Indiana Westmoreland
Clearficld
Burcau of Labor Law Compliance ﬂ”ﬁﬁ Zrna,.u ..:. e _~
Harrisbarg District Office Cumberland  Northumberland
1301 L & 1 Bldg. Dauphin Poary
il ol e Franklin Snyder
d burg, o Jumimia Union
Phone: T17-787-4671 or 1-800-932-0665 Lancants York
Bureau of Labor Law Compliance Bucks
Philadelphia District Office Chester
1103 State Office Bldg. Dilewites
1400 Spring Garden St. Sinkeaninaie
Philadelphia. PA 19130 Phitadelohio
Phone: 215-560- 1858 or 1-877-817-9497 Phis
Bureau of Labor Law Compliance Allegheny Greene
Pittsburgh District Office Beaver Lawrence
1201 State Office Bldg. Butler Mercer
300 Liberty Avenue Crawford Venango
Pinsburgh, PA 15222 Erie Washington
Phone: 412-565-5300 or 1-877-504-8354
Bureau of Labor Law Compliance Berks Lycoming Sullivan
Scranton District Office Bradford Monrve Susquehanna
201-B State Office Bldg Carbon Northampton Tioga
100 Lackawanna Avenue Lackawanng Pike Wayne
Scranton. PA 18503 Lehigh Schuyliall Wyoming
Phone: ST0-963-4577 or 1-877-214-3962 Luzerne

More Information is Available Online

Additional information about the Minimum Wage Act is available online at: www.state.pa.us, PA

Keyword: Minimum Wage. From the Web site you can submit a complaint form, find answers
10 frequently asked questions and read more about the Minimum Wage Act.

Amulury aud and services s ivarlable apon rogoest o

wchvidaais with doabibmns Egul (ppor ety Foplo per ' Proge g
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WORKERS’' COMPENSATION

pennsylvania REMEMBER:

DEPARTMENT OF LABOR & INDUSTRY It is Important to Tell Your
Employer about Your Injury

BUREAU OF WORKERS' COMPENSATION

The name. address and lelephone ber of your employer's workers' Y insurance company, third-party
adminisirator (TPA), or parson handling workers’ compensation claims for your company, are shown below
Employer Name e Date Posted:
IF INSURED: IF SOMEONE OTHER THAN INSURER IS
(Complete al applicable spaces) HANDLING CLAIMS:
(Complete all applicable spaces)
Name of Insurance Company Name of TPA (Claims administrator)
Addross Address: — —
Tolephone Number: e Telephons Number
Insurer’s Bureau Code. .
IF SELFNSURED: IF SOMEONE OTHER THAN SELFINSURER
{Complete all apphcable spaces) IS HANDLING CLAIMS:
{Complete all applicable spaces)
Name of parson handling claims at Name of TPA (Claims administrator):
the self-insured.
Address Address.
Telephone Number: Telephone Number
Self-Insured Bureau Code. —
Department of Labor & Industry | Buresu of Workers' Cor 1 1171 5. Cameron Street, Room 103 | Harmisburg, PA 1 7104-2501
TIT.772.0621 | www.di. state.pa.us
Aurthiary axts and services aro availsbie upon req o i with
Equal Opportunity Employer/Program

LW S00
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CHILD LABOR (panT 1)

MUST BE POSTED IN A CONSPICUOUS PLACE WHERE ANY PERSON UNDER AGE 18 IS EMPLOYED
ABSTRACT OF THE CHILD LABOR LAW

This y is for g I infy and is not 1o be considered in the same light as official statements contained in the Law or fts
regulations.
mm:mmumdqnﬁthumumnmmwmw
on farms of in domestic service in private homes. No minor under 14 years of age may be employed on a farm by a person ather than
the farmer. Under certain restrictions, caddies may be employed at the age of 12, news carriers at 11 years of age, and juvenile

perf 3 in the fnidnunognl?.Mumhﬁmmh-mhculdlmpkmimmmn
obtained.

EMPLOYMENT CERTIFICATES: No person under the age of 18" shall be employed with ag | o employment certificate.
The employ cerntificates are issued by school authorities and, except for the transfrrabl rh permit, must be kept on file.

S I perf. are requl Jhmmmuwmmmumwmmmm,

Applications may be oblakned from the offices Nsted on the reverse sie of this abstract

lma*mtmmhmwuw1?mﬂMﬂmMmbﬂlmmann

ferable work permit s not req d to obtain a new permit or certificate each time he/she changes employers; however. the employer is
mwnmhmqumhmmhmMamwﬂmmwm,
the employer must keep detalled records of the minors at the work site. A ph Py of the translerable work permit may be used as
record, provided that the employer records the pation in which the minor is engaged on such ph Py

RECORD KEEPING: Employers are required intain true and accurate schedules for each minor employed
HOURS OF EMPLOYMENT — AGES 14415

HOURS OF EMPLOYMENT NIGHT WORK
During School Term: Maximum 4 hours on school days, 8 Employment prohibited after 7 p.m. and before 7 am. (Fxception:
hours on any other day, and 18 hours per school week 5 Vacath ploy until 10 p.m | (Exception: Minors
(Monday thru Friday). and only at a time that does not from age 11 may be emplayed at distributing of selling newspa-
Interfere with school attendance. Plus 8 additional hours pers, magazines or other publications between 6 am. and 8 p.m.)
on Saturday and/or Sunday (Exception. Minor employed on a farm by a person other than the
2 farmer in the hatching, ralsing, or harvesting of poultry may be
mﬂmvmm’m”h‘“ employed or permitted to work until 10 pum. as long as the minors
are not working in an agricultural P declared h i
by the LS. Secretary of Labor )
HOURS OF EMPLOYMENT — AGES 16 & 17*

HOURS OF EMPLOYMENT MNIGHT WORK
Duning School Term: Masimum 28 hours per school week During School Termy: Students may not work after midnight (Sun-
(Monday thru Friday) if enrolled in regular day school. day thru Thursday) or before 6 a.m. during the entire week.
Plus 8 additional hours on 5 day and B additional mmmmummawm
hours on Sunday. However, daily hours cannot occutring during the school year until | a.m. the next moming.)
exceed 8 hours per day. Students may work Friclay night until | a.m. Saturday morming, and
During Summer Vacations: Maximum 8 hours per day, 44 on Saturday night until 1 am. Sunday moming.

hours per week. During Summer Vacations: No night work limit for students. No
rught work limit at any time for minors legally excused from school
attendance.

“EXCEPTION.  A) 17 year okds, who have graduated from high school or who have attained their acads i potential as d
hjhdﬁlmudmm,mhwhmdhOﬁMMuilﬂsdm.
Bl Special rules apply to 16 and 17 year olds employed duri g the by a t resident camp or a
conf £0r & retreat op d by a religious or scout org, .
AT ANY TIME: mmsmovmmomﬂmmtunmmtnmonsoumnouoamous
CONSECUTIVE HOURS OF WORK.
PENALTY: Wpumwuwhmmmum“mdhﬂﬁwmdﬂm

comviction, be subject 10  fine of not less than 5200 nor more than $400 for the first offense and not less than $750 nor
mare than §1500 for any subsequent offense or imprisonment for 10 days, or both.

Under the PA Workers' Compernation Law, fifty p additional comps shall be paid to any minor injured
while illegally employed. all of which shall be paid by the employer.
OCCUPATIONS PROHIBITED
NOTE THE FOLLOWING:
Mator Vehicle  Minors 16 and over after July 1, 1977 are § itted to op a single vehicle not in excess of 30,000 pounds
Code: stwmumuhmhm-wﬁmhmdlmm“w
Sec 49313} mmmmmuwmmmmsmmwmmmmn
Liquor Code:  distilled, rectified, ded, b d, factured, bottled, sold or dispensed, provided that minors from age

lsmhwﬁmmummwmwww
At age 18, such persons may serve and handle alcoholic liquors where sold or dispensed.

COMMTRNE AL Th OF PENNEYLVANIA DEPARTMENT OF LABCS § INDUSTRY BLUREALI OF LAROH LAW COMPYIANCE

EDLPATEPY » 03/08
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Department of Labor & Industry COMMONWEALTH OF PENNSYLVANIA Bureau of Labor Law Compliance

Hours of Work for Minors Under Eighteen

employed at -
lireg name of estatibshvment, department and oo or Ofherwise desigrate workers 10 whom s schecule appies.,
Show dady tene of starting work, time for maead or 1est perods and e Oof FI0ppPINg work.
SUNDAY MONDAY TUESDAY  WEDNESDAY  THURSDAY FRIDAY SATURDAY .nin—ﬁ_._. TOTAL
NAME OF EMPLOYEE AGE WRS. R HOURS
n.ﬂtaioc._.oﬂo!-onalaaz«o:ﬂc_dat-o_._-!a..._o._.l-.!

NOTE: Minors betwean 4 and 16 years of age may not be emgloyed at times that interfere with reguiar school attendance. Hours spent in school must be
included in daily and weekly hours of work,

I hereby certify that the schedules of hours given above are true and correct.

DATE WLARGAGE S RN TR ADDHE &5 OF B5TABLISHMENT

This Schedule and the Abstract of the Child Labor Law Must be Posted in a Conspicuous Place in Every Pennsylvania Business
Governed by the Child Labor Law, This Schedule Must be Kept up to Date and Correct.

At subs wd wrvmes v v alable spe regacd W mddaals with diatlives Fae! (pportanars Eanpie oo Progras

wdI03
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CHILD LABOR (parT 3)

PROHIBITED OCCUPATIONS FOR MINORS
UNDER 18

BOATS: Prko. fireman o engineer on any boat or vessel

BRICKS: Working on hortzontal or vertical pug mills.

CRANE OPERATORS. (ranes and hotsts

ELECTRICAL WORK: All electrical wiring* Instalhng removing and testing clectr meters®

ELEVATORS: Op or gers of p wer o freight elevators. Hotsting or Ifting machinery

EXCAVATING: Within tunnels or shafts and trenches more than four feet tn depth*

EXPLOSIVES: Where explosives are manufactured handled or stored

MACHINERY: Cleaning or oiling machinery in motion Operating or assisting in the operation of the following: Emery wheels**.
plate bending machine®. mixing machine in bakenies* punch press** wire-stitching machines* . woodworking
machinery (power driven!®

MEAT GRINDERS: Operation of power driven food chopping meat grinding. shicing or provessing machines*

METAL INDUSTRIES: Work in rolling mills*, handling bull ladles and around furnaces

MINES: Nungerous occupations in or sround any mine

MOTION PICTURES: Projectionist.

m.mmmnmmmmm&xtmdﬂxuhamm“dmummuq

lead or acids
PITS AND QUARRIES: Most occupations.
POOL AND BILLIARD ROOMS: Any occupation
PRINTING INDUSTRY: Operate power driven paper cutters or circular saws®
RADIOACTIVE SUBSTANCES: In all occupations involving exposure 1o radioactive substances***. or tontring radiation***
RAILROADS AND RAILWAYS: Section hand. track repatring. gate tending. switch-tending. brak fi eng moton
man, or conductorn

ROOFING: All occupations®

RIVETS: Heating and passing rivets. except under special conditions

SPRAY COATING: Spray coating with substances contatning lead. benml or ground siliceous materual*
SLAUGHTERING AND MEAT PACKING: Most oxcupations

TANNERIES: Tanning process

WELDING: Acetylene or elecire welding®

WRECKING AND DEMOLITION.

L mmmmmmmamammmmmmmm.
EDUCATION CURRICULUM WHICH PREPARED THEM FOR EMPLOYMENT IN THE SPECIFIC OCCUPATION

** EXCEFT APPRENTICES. STUDENT LEARNERS. LABORATORY STUDENT AIDES AND GRADUATES OF AN AFPROVED VOCA-
TIONAL. TECHNICAL OR INDUSTRIAL EDUCATION CURRICULUM WHICH PREPARED THEM FOR EMPLOYMENT IN THE
SPECIFIC OCCTIPATION

*** EXCEPT LABORATORY STUDENT AIDES AND GRADUATES OF AN APPROVED VOCATIONAL TECHNICAL OR INDUSTRIAL
EDUCATION CURRICULUM WHICH PREPARED THEM FOR EMPLOYMENT IN THE SPECIFIC OCCUPATION

UNDER 16
BOATS: Working on any boat engaged in transp of passengers or merchandise
BOWLING CENTERS: In any capacity except snack bar attendants. control desk cherks. and scorer attendanis

BUILDING TRADES. Heavy work

COAL DREDGES: Any work on coal dredges

HEATING AND PASSING RIVETS: In any capacity

HIGHWAYS: Scctions of the highways that are open to the public for vehicular travel
INDUSTRIAL HOMEWORK: *\Lry not d at home any bs o1 articles under 2 contract from a mamufacturer or contractor
MANUFACTURING: Any facturing or mechanical ¢

MINES: In any capacity.

POOL AND BILLIARD ROOMS: [ any capacity

RAILROADS: [n any capacity

SCAFFOLDING: On sealiodding and Lidders

STRIKES OR LOCKOUTS: Unless kegally certihied 10 work before strike or lockout
TUNNELS: In any capacity

WINDOW CLEANERS: Above ground bevel

Adkdre I complaints of rey for audel | copses of this poster to one of the olfices of the Pennsylvania Bureau of Labor
Law Comphance:
ALTOORA 166013486 HARRISBURG 171200750 PHILADELPHIA 101304064
1130 12TH AVENUE 651 BOAS STREET 1103 STATE OFFICE BMUILDING
SUTTE 200, 2ND FLOOR ROOM 1301 14900 SPRING GARDEN STREET
TELEPHONE. 814-040.6224 or TELEPHONE: 7177874671 on TELEPHONE: 215560 1858 or
187772 8198 1-800-932-0665 1-877-817-9497
PITTSBURGH 152221210 SCRANTON 18503 1473
1201 STATE OFFICE BUILDING 2018 STATE OFFICE BUILDING
300 LIRERTY AVENUE 100 LACKAWANNA AVENUE
TELEPHONE: 4125655300 o TELEPHONE: 5700634577 or
1 877 5045354 1-877.214- 3962

Awnthary auds and services available upon reguest © indivichuals with disabilines.
ucs Equal Opportunity Employes Program

EDLPA1EP3 - 03/08
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UNEMPLOYMENT COMPENSATION

Under the provisions of the Pennsylvania Unemployment Compensation (UC) Law,
| am registered with the Pennsylvania Department of Labor & Indusiry as

—

The UC Law prosades you sath on income durng poradh when you
are erther pormally or ooty unemployed through no foukt of your cwn

——

YOUR UC APPLICATION WILL BE DATED EFFECTIVE TO FILE AN APPLICATION FOR UIC BENEFITS,
THE WEEKX IN WHICH YOU ACTUALLY FILE THE YOU WILL NEED:
APPUCATION FOR RENEFITS. * YOUR SOCIAL SECURITY NUMBER

* YOUR PA DRIVER'S LICENSE NUMBER B YOU HAVE OME}

YOU SHOULD FILE A NEW APPLICATION DR REOPEN * TOUR ALIEN REGISTRATION NUMBER [f YOU ARE NOT A LLS. OTIZEN
AN EXISTING CLAIM DURING THE FIRST WEEK N * NAME AND ADDRESS OF MM OYERIS]

WHICH YOU ARE UNEMPLOTED OR YOUR HOURS * TOUR EMPLOTTR INFORMATION FORM IF YOU HAVE ONE)

ARE REDUCED. WAITING MAY JEOPARDIZE YOUR * YOUR MARLING ADDRE 55

ELIGIRIUTY FOR BENEFITS. * DATES OF EMPLOYMENT AND REASONS FOR LEAVING

* FOUR MOST RECENT PAY STUB [DPTIOMAL, BUT HELPFLL)
= TOUR PN IF TOU HAVE ONE)

YOU MAY FILE YOUR NEW APPLICATION OR GET INFORMATION

ABOUT THE UC PROGRAM ONLINE AT:

WWW.DLI.STATE.PA.US

KEYWORD: UNEMPLOYMENT

When filing your apploshion lor UC Benebh, you must report gross wages you sormed duning omy week
for which you are applying for UC Benehis
Remember ‘Whenewer you hove questions or amy probiem regording your UC Apphoation, contod your UC Service Canter
Do not ke cutrade adves Ohtucle advce mary be ireormect ond could acherely offect your ahgibildy to receree UC Banebty

pennsylvania

DEPARTMENT OF LABOR & INDUISTRY \
WEIE N O L LCPTMENT € O ALATIO o F T l
Ausiliory ands and services are ovailoble upen request to individualy with disobilities Equal Opportunity Fmployer /Program

U700
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PRI o

LABOR & INDUSTRY
Department of Labor & Industry  <wwssrumenssvss  Bureau of Labor Law Compliance

Abstract of the Equal Pay Law

Must be Posted in a Conspicuous Place in Every Pennsylvania Business
Governed by the Equal Pay Law

Discrimination on Basis of Sex
Prohibited:

Prohibits discrimination by any employer
in any place of employment between
employees on the hasis of sex, by paying
wages to any employee at a rate less than
the rate paid o employees of the opposite
sex for work under equal conditions on
jobs which require equal skills. Provides
that variation in payment of wages is not
prohibited when based on a seniority,
training or merit increase system that does
not discriminate on the basis of sex.

Administration:

Empowers the Secretary of Labor &
Industry to administer the provisions of the
act, and to issue rules and regulations o make
effective the provisions of the act,

Collection of Unpaid Wages in Case of
Discrimination:

Provides for the collection of unpaid
wages due under the act and in addition,
an equal amount of liguidated damages
and reasonable attorney’s fee and costs.
Authorizes the Secretary of Labor &
Industry and upon an employee's request,

1o take assignment of such a wage claim for

collection. Limits the period for such action
to two years from the date upon which the
violation occurs,

Records Required:

Requires employer to keep and maintain
records of wages, wage rates, job
classifications and other terms and
conditions of employment of the persons
employed. as the Secretary of Labor &
Industry shall prescribe. Requires that
employers post an abstract of the law,

Penalties:

Provides for a fine of not less than $50 nor
more than $200, or imprisonment of not less
than 30 days nor more than 60 days, for;

(1) employer who willfully and knowingly
violates provisions of the act, or discharges
or otherwise discriminates against an
employee who makes a complaint, institutes,
or testifies at, proceedings under the act;
and (2) employer who fails to keep required
records, falsifies such records, hinders,
delays, or otherwise interferes with the
Secretary or his authorized representative

in the performance of his duties in the
enforcement of the act. Each day a violation
continues shall constitute a scparate offense.

More Information is Available Online

Additional information about the Equal Pay Law is available online at: www.state.pa.us, PA Key-
word: labor & industry. Click on “Labor Law Compliance™ under Quick Links,
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