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FAIR EMPLOYMENT

e/
Discrimination and Harassment in Employment
are Proh:.b;ted by Law

Laws enforced by the Depurtment of Fair Empl and H " iy date employ-

(DFEH) protect you from illegal dummmrmn and harassment n cesor hia"k-uuu .m, m order to enable
crmployment hased on them Lo perform the cssentiel functions of a job

HRace Permit job applicants and employees to file complaints

Calar with the DFEH aganst an employer, employment agency, or

Religion Lahor union that fals to grant equal employment as requared by

Sex (pregnancy o gender) law.

Sextal srientation Prohibit discrimination o pamst any job applicant or employee

National origin (including language use restrictions) i hirng. ¢ L OF Ay S,
condition, umieptfrw

Disability (mental and phywcal, mtudmg HIV and AIDS)
Medical condition (cancerigenetic characterstics)

Age {40 and above)

Denial of family and medical care leave
Denial of pregnancy disability keave or reasonable accom-
modat lon

Require employers, employ gencies, and umiom 1o
" I reconds, and employ
rrinuln:nufdﬂmalnlnwunulmm

Mwuﬂhﬂld-mmﬁm months

dhaablest b WL —
of pregnancy, ¢ ora

:doied medical condition,

The Califoraia Far Employment and Housing Act (Part 28 commenc-
ng with Section | 2900 of Dyvmson 3 of Title 2 of the Government
Code) and the Regulanons of the Fair Employment and Housimg
Comrpmmsson (California Code of Regulatons, Tithe 2, Divisson 4,
Sectons 72850 through 8504 ).

Krquire an emploser to provide reasonsble accommodas-
tioms reqquested by an emplovee, on the advice of her health
care provider. related to her pregnancy, childbrth, or related
medical condibons.

Prohibit karassment of complovers, apphicants. and mdepen-
dent contracton by any persons and require employers to take
all reasonable steps to prevent harsssment This mchsdes a
prohibuion against sexual b gender b and
harassment hased on pregnancy, childbirth, or related medical
conditions

Mwm—uﬂum&hd

any b m any workplace unless justified by by
necesaty. The cmpl munst notily ernployees of the langusge
restrction and q for wol

Require that all employers provide il jom to cach of

Require emplayers of S0 or more persom to allow eligible
employees to take up (o 12 weeks leave n a | 2-month
peniod for the birth of a child: the placement of  child for
adoption or foster care; for an employee's own senous health
condition; of to care for a parent, spouse, or chald with a
mnulﬂullhm (Employers are required to post 4

l of their famaly and medical keave

num :
" b apracies (o serve all applicants
ﬁm@mwwmmmm
crs and employment agencies from making dscrimanatory pre-
humwn:n“mkbﬁmm!dmtmﬂhl

their employees on the nature, dlegality, and legal remedies that p tory huring prefe

apply to sexual harassment. Employers may ather develop thesr Rewui ) bk e =

own publications, whach must meet standards as st forth in i ' w’:h .

Calfornia Government Code Section | 2950, or use # brochure

from the DFEH Prohibit retalintion . gainst a person thonpp:-ﬂ. reports, o
assais another person in opy g unl alion

mmu“w—tmﬁﬂ
public entities to provide sexnal b

The law provides for administrative fines and remedies for

traiming for all supervisors. Iindividuaks, including the followmg: haring, front pay, hack pay, promo-
— N P e Sale o ton, remmstalcment, conse-and-desist order, exper! witness fees, reason-
s * PP ad able attorney s fees and costs, punitive damages, and damages for
plavee of job applicant’s religioun belies and prac- ek

Tob apphs o enpl 1 you believe you have expenenced dscrmumation, you may file s complant with DFEH

Independent contractors : 11 you helieve vou have been harassed. you may file s complaint with DFEH
Complaints must be filed within one year of the kst act of discrimination/hasissment. or. for victims who are under the age of 15, not later than one year
of that person’s cightecnth birthday.

For more information, contact DFEH toll froe st (400) K84- 1684, Sacramento area & out-of-state a1 (916) $T8-T200 TTY number at (800) 700-1130, or
vt our web site al www dich ca gov

Gevermament Code Sextion | 2950 and Calitoensa Coute off Regubatwma, Tidle 2. Sectwm 7287 vequire all coployers s st this dowwment t mast be
conypicururly pasted in hring offices. on cmployee ballcrn boarts, i cmployment apency wanting roves, anim halls, and other places

emplovers pather
In wecondance with the Calijornia Govermmens Coude and ADA l‘vwl'rml this publication cun be wade availaobie in Bruille, large prine
commpuater disk. o tape savette ae o disability related e rle ara four an dwesl with @ doswbalins To discwns how o recene o
cogry of shis publication in an alternatie formar. please contact the DEEH ot the mumbers above
State of California
Dy of Fair Emph & Howsing
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OFFICIAL NOTICE

INDUSTRIAL WELFARE COMMISSION
ORDER NO. 4-2001
REGULATING
WAGES, HOURS AND WORKING CONDITIONS IN THE

PROFESSIONAL, TECHNICAL, CLERICAL,
MECHANICAL AND SIMILAR OCCUPATIONS
Effective January 1, 2001, as amended

Iumwuquj-ifqtjuuu-unminnnldudhrn-nqununndluhuddﬂduhnm
effective J y 1, 2007, p to AB 1835, Chapter 230, Statutes of 2006

This Order Must Be Posted Where Employees Can Read It Easily

Employers should post this nolice as they would a calendar, opening it to display the title
and official text. and allowing other pages to hang loose for reference and ease of reading.

TAKE NOTICE. To and = pereans * snd i e State of Cat The
w-mmmamnw—pm—ﬁnmm-umﬁm
m.m-.u-wmwtm Ch 7% State of P00R_ ackdng sactens 118717 snd 1152 110 w0 the Callorns
Laber Code) Tha 9 no athar changes 13 the IWC's Orders.

1A OF ORDER
The ormber wnall agply 1o all persnns erployed = prodessonal tectscal dercel mechanesl srd sl oo patons whether padd on 8
Tme eace rale ComTasion of fhed hass secegt hat

upmtm:wliﬂwﬂbm yod The

whall mpply - g it an ke lﬂmhmb-‘fuuwbﬂmm
" lunul doged i an Capacy e aha afey spkoyee
m'ﬂ_m—nn wvobes e ol the Pre 1 whoh hashe w employed 0 of 8
# ey Tharecd wnd
hmmmmuu-ﬂdmum“mmﬂ
) W i e ettty 1 e o e offae a0 the P o0 Brng
ﬂahﬁmﬂw-mwmvmdﬂ-mnhﬂm#“
i Wha combomardy s ragedady patyrend and
h!mummunﬁnﬂnﬂn_!l‘ The actwties ) Erarrgd worh el
ek shall e " he serre ranrar e sch ferrm o0 Corinaed o Mwmuluuﬁm
Act sfective as of the dute of the arder 39 C F A Sectors 541 102 541 104111, and 841 115118 Esempt work shall nolude lor ssample.

W“mmﬂm gt weih e werpkoyes 5 realnbc sepeatons ard (e reshetc segu rerreets of the gk shull e Conenser el
g whatter ihe empkoree Labales T

nﬂlﬂammhmcw“ﬂhmhn—i—m"hnnm—-h

mmrmwnu—mnc-—mummam-uﬂ
- - Capeaty Fwana sy eyl
mmmumm*
o ol ooy o ek chractly rebubed fo raeagermer fobcms o Jerer el basness

mcmm-mw-m L

W) The parorrmance of et = e sdrwaiabon of & school vystern o or o

u.w-MMammu-an.mw-mn
T Whe c oty mecd regrdarty e pAgTart and
i1 W regubsry and deectly assmts o pr o an arplloy & bona S L
capacly (s wuch lerme e debred b purpotes of Tes secton| o
10 W partora e rly ganerel saupervisen eonk Gl Specsalhd s 0 M el bned magueng el T
Eparancn o WPawbedge of
e W aake e it cody gereral pueevees ioec ] s ageresty arel ambky et
1 Wha u prevarly srgaged & dubes Tal ree’ e tesl of he sssegiion The scvdes construing sseTpt sk and non-
it wern whll e Conpirand in the sae Maroer as boch leeme wrn Constred = fha lollowng reguiatens maes ihe P | sbor Stardars.
Act sfective s of the date of the ordes 29 0F A SecBiors 541 201708, 841 J07-208. 847 210, and 541 215 Esargpt work shall mcdion for
saanple al wik that ® dewcily and closaly rebated 5 sanmpl ennl And s WRER & DICDETy TEABd 85 4 TN I LTy U8 eLsepl
Hunchore The work actuslly perormed by the smplopse durng e cowse e workmeeh sl feal and lorsreal Do esarrenad s e
arcard o bere T aftphoyes W on sk Sob fogethe: et e srpkoper & reaelc srpectstors and P sadetc requrseents of e ob
kol s n g whathar the oo Labifms tha
Hach werphopwe st sk swn o rroetdy selery sausvalent 0 re mes than T (7] s e slale e asge o full
mm;mm-muu—mmummumw“
A parson » - i Lapacty mearn ey srpioyes who Teels sl of the {oloweny

w

(o) Whe o cansad o0 cariiad by the Stete of Callome and o premanly sngaged » ihe practcs of one of the olseng
recagried probpssons e medene denmuiry ¥ teaching o g o

mm-mﬁwnammwa-wumm Fior tha prposes of
o bubeet0n MAmed OF WTIEC [IUARLENST MEANS &7 SMGIoYes whe B Crmanly engaged o ThE parinemascg of

111 Wierk requnmng knowlsdge of s advanced pe © 8 'abl of scence o larreng iy scqured iy o probongs

course of specabred clellsciual fetrchon ot thady 8 frore & guearal W] o an acpr g wom
e ™ D pertormanes of roubee rantal, sl o hyscal prcesses o wors Il 8 an sscential pant of or necassanly rcdent 1 any of
e abowve weork of

) Work that m ongral snd cresive @ charected i 8 recagr-red teld of etelc snoses (4 EpoIed 12 ek ehch
a0 ba OREed by # person endowsd eth general macusl o cielletual sty snd Tanng) and the el of whet jepends premarky o the
yerhon, rragraten, of telert of The employes o work that & an seertial padt of of recessarty incedent 1o any of e above s and

(] Wheas worh @ pe Bectanl st varwd o oh (a cpposed 1o i Pl el
racharesl o physial woen] and m of mach charmcler Sl Pe oulpcd prodecad o e sl sccoerplshed cannel be stardanied = reletion o &
e pamind of e

s} Wiha By wrd rwpidarly A e gt 7 e perdormanre of dubes st bt n
sutwar sgrapte (o) and (b)

) Whe garre & moetly ekary eguvalent 1 a0 el Than e (5] e The elae mermuer wage o LU beme empaoyTent
Filbtarm ermpioyrnnt o Sefne] o | afor Do Secton S15 (c] et 40 ko pav ek

i) Sadnpacagraph ) above @ elended b 0 coneineed © soorfinoce with the Inlewsy proviesons of fedesd lew s Dy
wwmted as of B debe f Tve wmage orer 7% CF FL Secuones 541 J07 541 300 ai-idi 541208 447 306 41 W07 547 308 and 4 310

m g The pe of e v -mnhrmdw“
w“mmmahmmdm shall noi ba asmmgd nee shuall ey e

herad swermgd Y g or The of this - animen ey ally meat e ket s eulatiaied ko sasrghe s s

e o0 v
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wwnﬁ-“ﬂ“-h&-\.mm
B} Lot mrse mudases wtc ae pronarily smpaged s lor Wb -
uu‘uu—v—-‘_mvu—ldm-nnlcnm—-ﬁmm
1) Cartfmd muve aneur atints who e prrmasly ergege g s 1os wheh " e
Con.

L prmardy sngaged

Muﬁummhﬂmqhaum:aum—hm
Hﬂqlh““ﬂﬂw-ﬂuhﬂ {0} med (k) froem meeting the
n—-—um‘m
w-m-mu # mephc ee B S comgader Lofmare Swhi who m paet on an Py base shall

b smmergd # ol of e Iclowing apely

1] The ermployes = oremanly ergaged n work 1200 @ itsllectusl o creaive and ol regures the ssartme of Gecretis
and mdnpandent

) T wrployes = provwr by e=gaged = dfms that consiel of one o = of the lolseng
= The applcation of wyiiers srabous Iechoapees and Drocetees nCleang cone g weR e 0 determae
hartears woltmare o syiteen lunctona e fomions

— The denapn Sowebaprrart documrerinbon o syss Oeabon Esbeg W modfcainen of comgader pysiere o
prograrm. mm.mﬂnﬂﬂnbmvm”m

— The docummrtainn testng teston o rodfeston of covpate o e telemed b he g of woteere o

hartmwrs fo compier operatng Sysers.

() The srployss @ highly shilled and = o il g o tagrdy '3
oAt o Lompuer systere aralpis CoograTYREnG ﬂhmlﬁ*ﬂuhﬁm-h“lh
g

(i) The employes’s hourly rate of poy = ol ks than foty-one dellers (341 00) The Dhvamn of Labor Statates
ard Ressarch shall adanl i pay rate on October | dﬂw-umvm!lu&—.n—nn—u“hh
mm-ummmm-w“smum

Fursaant o Labor Code secton 515.5. subdvisen (a}4), he Divicion of Labar Statitics and o I~ .
mcpsstedd the e hourly rale of pay specfed T subdivisens &= be §40 77 eftectve Jarssary 1 2007 Thes hourly rale of pey @ aduated
on Ootaber 1 of aach year 1o be sflectve on Jamuery 1 of the tolowng yesr and =y be oilained of wwe o o goeMWC or by mal bor the
Timparrreed o inustrad Plalatesa

prowded | doss ot apply 10 an employes £ ey of e telloweng agply

M--mrmn-mwn—uﬂnmummah

i and practesl ] te corpuiet syslerrs analyss progaTreyg and soteery SRgRes TG
The employre @ » & compatecuiated P ok et e evei of siell arud Saparie Ao assany o

tu] The srphoyes o ercsged r Fe op o o . the Topar o of

i lhw-um B e e R o s T Ly
™ s g o whe w skilladd ¢ Corgater sl dusigr wabwars rohodng CAIVCAM

o abyem Ear & L
v} The s ~ployse @ 8 weter angaged & wrting Taferal SCLEng Bor label ROt desc Fptons i urmmed shon
et ral ratenal setup acd wslsllaton matractors end o sede wnlies Elormeion slber bor pIEE Of for on-screen Meda. of e wries
o prsdes Cordent materd rtended 1 De read by cuslcrers dubecribers 30 welars ' computercelsted modia such as The Woekd Wids Web o
CO-ACA

fwil The arpivyes & engaged » any of the acBeiies vet loth o alpaagraph (%) ke e pupose o Srasbe ] erageny
tor wflects uned 0 Ba modaon poturs elevmenn o heatncal ety
) Excmpt me provided = Sectens | 2 4 10 and 70, e provesscns of Sius eeder shall net spply 1o any ervployees Srectly seploped By
e State o any polcal subedvisen haeol Schaing vy ofy couly of specal deiret
1) The provanss of Mes seder shall not apply in suide Lalespersons.
A1 The provesons of e orcier shall nol apply 1o 8y lividual wha o e parest spouse child o legally sdepled thid of the eeploye
TE] The prowssons of th order shall ot spely 10 57y sivoissl Bartcpaing & Aabo-al sernce Progiem. sch as ArenComs cafad pul

m;-mmﬂmwnﬂdﬁﬂduw_lﬁ* (Ses Stmta JOO0 ch 385 amendeg Labor Code Secton
nny
ES
1A] A “alernaties wocsmesh schedie’ ceans any iegubinly ichecbe T an erpk 10 woek e than eght (8] S
n 4 2d-hnt pered
mw-nnh“ml:-mduhdl:ﬁ‘
mw“hMUL-— du.-d
) E (" e an - o rachesdad Ftervals regunng Fredate ectior
!lTwmhuﬂmu“hm

Trployss’ maans sy perean smpioyed by an srpiope:
1a) Trmghoyses = ha sl card adualny means sy o 1*a boliomeng
(1] Emphoyeas = the haslih cae ndumiry providng Raent care o
@ bryloyees = the bealih Care mudusiry soreng = o ol of edcel ey - Y
nnm“u
mnh_mmmmq-wnu—t-d-p—nmmm -
cae

natert
ﬁl'&ﬂbﬁmqmu“-mudnwmmm-“ ot Beough an sgend of ary ot
parsor ampiloys of enercmes CoRErnl oeer e wages hours -lﬂmﬂﬁm

1] Houlth cas srwgency” corsmts o an o arschedided wiervals relateg 1o healih care
Meboary R FrrTedabe s

(4 Vet cars ewdastry” @ deteed s hospdal wolled marung lacltes canw wd
care wathtone »mu-w s opeeaiing 24 hours per day . and chcs perlonTIng surgeny et Care nﬁ- aneart smcngy
*m.

M Hours worked Tmanm The e Gung which an srgloyes 1 submct 1 the control of an srgloyer and rebades s the re T
wrployes n sulered or perrdied 1o work wheiher o nof reguesd 10 00 10, Witen the Fealh Core Mty e term hours mored ean e
e doring wheh w0 erployes & fersd o pernilled (o work bor e ergleper whather o Rt cequired s g 5o e Slerpreted B accardence
it The provasons of the Far Labor Tenderde Act.

L) Wimor™ s 107 the purpots of Ts nrder sy persan ueder the age of |8 peans

(M) Thatsete sabesparson’ mears sy parsor |8 pees of sge o ower o custornanly and ‘egularly woka mare than halt e ecmg
r”mnwmumm-‘t-w-—-mmwmwmmum

pnwun-lnlm 1. m T mes (han ore- ol The eTpkopes & ek fme
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12 Spl b menne @ e schedule whah 4 CIEEUDEEd by Aonpan] nonmerg penodi suaclshed by te eeployer ofhe: T Boed
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MINIMUM WAGE (paGE 4)
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SAFETY AND HEALTH PROTECTION

ON THE JOB

Cali job sate 4 health vk der the CalUSHA

ﬂhﬂhlﬂﬂmhﬁmmhmﬂﬂnﬂb#ﬂhhhneﬂ“hl“d.hﬂm

WHAT AN EMPLOYER MUST DO:

Al amployers must provee work and workpiacos thal are st snd hoalshd in
Offher words s an emgloyer, you must lollow state lews govermng b salely and
health, Fakure to 90 80 can resull in @ Bweat 1o the Me or hoalth of workers. and

mmmrammmmm
- ¥ Sochon

lﬂdl"ld“mmd

Cmmw

Heguiabons. o subyect 1o the | edersl Harard
l?l C-FR 1910.1200), must provide

iy et
nabmtarhal monetary penaes on e Salety Data Sheets (MSDS ), or equevalent
ot sl dimplivy Bhia poster 80 the yob can be of s nghta mmnm.ﬂmmh_hmﬂ
. e - s Rely andls S Mvtomel Seivly
You st e & wiitlen ard offectve rry and & program for Outa - e o
your emplonees 1o folow. - of an L]
o hazards it b ard g reconds mmumnmwmmmm“ma
Mummmmrﬂnnmwump by o o harmid physical agents.
AL Ermgpicrpers munst all v Ll

You must corect any hazardous condmon that you kow may resull in sonous
rmhm Falure o do o could resull i crminal charges. monetany

memnmmmummmum
oourming on the job, Be sure io do e Fastoly afler Calir y halp
0 asand the pred amakeyen, Fn—nwammumml
hours can resall in @ e owll penaity of §5 000
WHAT AN EMPLOYER MUST NEVER DO:

Novar parmit an empkopee 10 40 work that violstes CalfOSHA lew

Never pormdt an employes 10 be exposed jo harmiul substances without
proseding adequate protecson

Narvor allow s wioyes 10 perform work

EMPLOYEES HAVE CERTAIN RIGHTS IN WORKPLACE SAFETY & HEALTH:
Mu-w-,wu{unm_?»ﬂ!_lh?lh-nltmhb_:
your

records of emplo: Tpotures 10 [

agenty. ¥ of sy wxp feveds axchech
e exposare brrats allowed by CalOSHA standards.

Ay employes has the nght o obearve g of wrmploy
wnmmmucﬂmm
mmmmmm

A trauned CalfISHA safety or industrial
u-mun-*mmmnmp“uwm

An mpecton wil also be conducted whon & legimate cormplant s e ty an
ampliayes with the Dramion of Occupatonsl Salety snd Haalth

CalOSHA also poes to the workplace o ivestgate & serious inyury or fatalty

Whan an nspection begina, the CalPOSHA investigator will show officisl
iederiification from the (nesson of Ocoupstonal Satety and Health.

y lomic s or harmil |

o urhaalitil. Thes & dore by contactng the local distrct offics of the Deeseon of

Ocrapatonal Satety ard Health (see knt of offces) Your name i not reveaked by
CalOSHA, urieas you request ofwrasss

You alan have the rght to tring unsale luh
of the CalTISHA

- e wil talx 10 & reasonable number of
oeplyens sbout safity and health conditons. al ihe workplace,

VIOLATIONS, CITATIONS & PENALTIES:
I the mmvestigation shows that the employer has violated & safety and haolth

mdmu“d-ﬁmnu‘mﬂ-mm
B an Sapechon of Frvesinaion

Ay smployss has the nght 15 refuse 10 perform work that would violate o Cal/
OSHA of ary ocoupatonal satety o heslth standard or order where such vickation
would create a real and apparent harard ko The employes of OfMer employoes.

You mary not be fired or puneshied in anvy wary for ling @ comgldaint about unsale
of urhnalthiul workng condbons. of Lang any offee nght ghver o you by CalOSHA
larw: lphﬂﬁmhﬂhﬁiﬂwhﬂﬂhmwm’w

many e ke e
of Eat demw
d“whﬁ

. (Employees
POveTiTent apances may only le Pese complants with the State Labor Comms-
meore ) Cansll your local inlephane desctony for the offcs nearms! you.

EMPLOYEES ALSO HAVE RESPONSIBILITIES:
To keep the and your sate, you should Infl your smployer
wbout ey haziaed hat could resull in an syury o Bness o peopke on the job,

of orded. hen the Division of Occupational Safety and Health ssues &

cabon. Each ctabon specides & dale by whech the volalion mos! be atated A

notcs, whach carmes no monetary penally may be mausd in bou of a cltation for
wiolations.

ORI MO

Catanons carry penaltes of up 10 $7 000 ko sach regulstony o ganeral wolabon
ﬂwnmmu-numm Aadional penalies of ug o §7 000 per
day lor reg y o

dale shown on the cltation. A penalty of not less than $5 000 nor more than $70 000
Mh“mwwqﬂmwnﬂ

order. The for aach
mm-mm Ammm“mum

than $240 000, umnu-mmamnlumha
mammmnnmmmsum

The lew may appeal withen 15 working days
umuhmmaﬂnﬂw

An amphoyer who roceves a citation, Order to Take Special Acion, or Special
melmnwuﬂhmdhmhm“

Whide werbirg. pins imst abways obey state job sabety ared hesth Laws. ey, or unll he unesls i lorger, 1o wam

muwumﬂmmmmmhm
chwmwumm

HELP IS AVAILABLE:
Tuhmmmm_vmwumwhmmmwlu—‘ > forma e Yiou can slso contact @ local
- y and Haalth I yous praer | you mary private OF WAN POUF WIS COMOONEMIGN ISUNGE LT
n

OFFICES OF THE DIVISION OF OCCUPATIONAL SAFETY AND HEALTH
HEADQUARTERS: 1515 Clay Street, Ste. 1901, oma.camu-vmgsmmm

Offices —_—_—
Concord 1M5_MEM“GMM (2%} 6026517

mwwm Sacramento CA 95024 — (918) 2635765
Foster Ciy 106 East il Bivd ~Suste 110, Foster Ciy 4404 (B50) 573-3812  5roa & Fleld Offices: e -

FromontiSan Jose 38141 Civic Canter Or. Sute 310, Fromont 4538 (S10) 794-2521 E: ¥
Frowe 2550 Mariposs S.-Room 4000, Frasno 03721 (559) 4455307 | "o orCeninl Vakey e St Qo St o e
Los Angeles 120 West Fourth St-Room 850 Los Angeles 80011 (213) 578-T451 4
Modessc 1200 Woodrow-Sute C-4, Modesio 85150 (200) 576-6260 | CudancBiay 181 ~Sulle 510 6222091
Chavklaanat 1515 Clay 5L-Sute 1301, Oakland 4612 (510) 622-2916 fo- . 5&1“ e e
Morvowaico R 750 Royal Oaks Or —Some 104 Morvovea 91018 (A26) 256-7913
Sacramento 2424 Arden Way—Sote 185 Sacramenio $5825 (916) 263-2800 - Sacramento/MNorthern CA 2424 Arden Way-Suste 410 (914 2630704
mu—mmmtms—&-m San Bernanding 92401 (909 3834321 Sacramanto 15475

San [eago TSTS Metropobtan Dr —~Suite 707 San Diego 52108 (619) T67-2280
San Francisco 171 Spear Steet. Sie. 430 San Francmen S4104  (415) 0728670 - San Bermarding 464 West Fourth 51-5uie 330 (909) 3834567
Sarts Ana 2000 E McFadden Ave. Ste. 122, Santa Ana 52705 (714) 5584451 San Bemanding 82401
Sants Ross 1221 Farmars Lane-Sute 300, Sants Rosa 95405 (707 $76-23A8
Tomarce 680 Knos 5t -Sute 100 Torrance ROS07 (310} 518-5734  * San DisgoAmpenal Countes  757% Metropolitan D ~Suite 204 (619) 767-2060
Vian Nuys 6150 Van Nuys Bivd —Sulle 405, Van Nuys 91401 (B18) 901-5403 San Diego 02108
Weriers 1655 Mesa Varde Ave —Reom 150, Venturs 53003 o445
West Covina mwmuﬁ-&-mu—mmm uﬁ“::nm * Ban Femands Valey S350 Vo Moge vt -Suie 307 (9169015704
Regional Offices + Santa Fo SpringsiLos
Sacraments 2424 Arden Way-Sute 125, Sacramento 85825 (116) 283-2801  pnceieniOrangs County 0350 _— 9440008
SantaRosa 1221 Farmers Lane-Sute E, Santa Rosa 95405 (707) 576-241% ‘s-vr!o-smu"“:‘nt?d mpe
Santa Ana 2000 E. McF adden Ave_ Ste 118 Sants Ang 97705 (714} 5584300

West Covna 1908 West Garewy Ave. 5 -Sule 200, West Cowna 11790 (B26) 472-0046

gional Office e—
Secrmmento 2424 Arlen Way—Sulte 485 Sscramento 3582%  (318) 2635750
-~ = r— - ety ars] taal i o | alilonis D Y

SHOSHA ety do Board
g [y ———— of e Calilormis O ﬁmm“--nmhmmmo.ndummu_
OSHAL U8, Deagear meted

Sty
umﬂcumﬂ:wxmwnma_—u-“mmm-

EDLCATC - 03/08

EDLCAD



WORKERS’COMPENSATION

STATE OF CALIFORNIA - DEPARTMENT OF INDUSTRIAL RELATIONS
Division of Workers' Compensation
Notice to Employees — Injuries Caused By Work
You may he entitled o workers' compensation henefity of vou are npored of hecome 1l hecase of your ph Workers' compensaton covers
oot worh -related physacal or mental injunes and ilnesses. An mpary of iliness can be coned by one event (such s hartmg your hack o s
Lalh) or by repeated exposures (such as hurting your wiist from domg the same molion over and over ),
Benefits, Worken' compensation benefits include

* Medical Care: Doctor visits, hospital services, physcal therapy. lab tests, X-tays, and meds that are bl Y o treat
your impery. You should never soc 2 bill. For injunes occuming on or after 171/04, there: is  fimit on some modical services

*  Temporary Disability (TD) Benefits: Payments if you bose wages while recovering
+  Permancnt Disability (PD) Bemefits: Payments of your injury causcs 8 permancnt disabsbity

*  Vocational Rehabilitation: Scrvices and pay if your ingury pr vom from g to your ususl job of occupation. This
benefit apphics w0 impunies that accurned pros to 1/144
+  Supplemental Job Displa Benefit: A non f voucher payashie 1o & stale-approved school if you are ipured on or

afier /1AM, the impury cesults m & permanent disabslivy, mh:mummwmmmmmmw
docs not offer modified or allernative work.

*  Death Bemefits: Paid 10 dependents of & worker whe dies from a work-related inpury or illness

Naming Your Own Physician Before Injury. You may be able 10 choose the docior who will treat you foe 4 job ipury o (llsess dunng
khﬂmwkmﬁdﬂgﬂmﬂmw'mh—edﬁu-dmwm
befiore you are injured. For instroctions, see the wiitten mfonmation abowt workens P that your employes is how roqu

i give 1o new employees

If You Get Hurt:

1. Get Medical Care. U you need fird md. contact your employer If you need gpency care, call lor belp immedistely. Frergency
phone sumbers:

Dectos [ |
p 5 wh“mk*\;‘ﬂﬁhﬂmdh

Don't delay There are time limits. 1 yow want oo long, you may bose your fight 1o henefits Your employer 15 required 1o provide you
acﬂnm-ﬁ-m&yﬁhﬁhmm “-wbﬁqbylhnmﬂnnda-l’mh
pleryer shall suthonuee the with the appbabl delines. for the alleped inpury and shall
MHMMﬂwhhhﬂvhh_uMGwI!mllhdlthdnnmpdw
repected, hablity for medscal treatment shall be lmited 1o ten thoosamd dollars ($10,000),

3. See Your Primary Treating Phiysician (PTP). This is the doctor with overall esponsibility for treating your mjury of illness. If you
named your perwonal physician hefore injury (e shove), you may see him or her for in cenain (therwine,
your coplover b the nght 10 select the physician who will treat yoo for the first 30 days. You may be able 10 switch w a doctor of
your choice afler 30 days, !mdﬁmtmw*\n“fnmaul“lwmmm has a
medical provider network. Contact your employer for maore mf

hlﬂhnuhpﬂ*ﬁn#uhMh“lﬁlmqhhhuhumnunﬂm'o

sk compemsation case I proven, you may teoerve losl wges, b iemstsement. mcressed benefits. mad costs and capenses op o limts set by the state.

Questions? Learn mote shout workens compemsation by reading the inf that your s neguired 1o pive you st tme of hirc
n,_mmmmmuuudu—m:mmmm mm&mml
Clarem Aden
Aai City Stwe __ Zip
Phone Policy Exy Date
The employer is msured for workers' comp by T
(Enter “sell-imsured”™ if appropriate |
1 the workers” compensation policy has cxpired, contact 8 Laber ot the Dy of Labor Standands Enf: - thew
number can be found in your kocal White Pages under California State G Dep o Industrial Rel
You can get free information from 2 Staic Drvision of Workers' Comp Infe & A Officet
The nearcit Information & Assistance (Officer 1 st
Address City Phone

Hear rocoeded mfonmation smd 3 lt of kel offices by calling ioll-troe (900) THe-T401. Learn move ooline www.diroagm.

Falue chaims and (abse denimb. Amy porson wbo makes or cames o be made any & Juake ot bl o material
frw the parpese of ohtarming e deoying worken ' comp benclits or puy -md-mﬂmumuw
Your employer muy ot be fushle for the payment of worken” compensaion bemefits for any impury that arises from your wlanary
participation o sy aff-duty, recreationsd, soctal, or athletc sctivity tat o mol part of vour wirkeeclated dfics

powe 7
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UNEMPLOYMENT INSURANCE

ﬂuhrunmnmmwmm
INSURANCE CODE AND IS REPORTING WAGE CREDITS THAT ARE BEING
ACCUMULATED FOR YOU TO BE USED AS A BASIS FOR:

Unemployment Insurance
(lunded entirely by employers’ laxes)
mnwummnmmmmmumwmm,mlmmdmﬂom you may be

ligible lo recene Unemployment Insurance benefits. There are three ways to file a claim:
Intarnet
File an-line with sApply4Lil—the last, sasy way 1o e a Ul claim! Access sApphedUl at
hitps://eapplydul.edd.ca.gov/.
Telophone
File by contacting a SOMVICO op ative at one of the 1oll-free numbers listed balow:
Enghish 1-800-300-5616 Sparush 1-800-126-8937
Cantonese 1-800-547-3506 Vietnamese 1-800-547. 2058

Mandatin 1-866-303-0706 TTY (non volce) 1-800-815-9387

. Wil or Fax
File by mading or taxing a UI Application (DE 11011), by g the paper apg lon on-line at

www.edd.ca.gov Print out the application, hand write your answers, and mail or fax it 1o EDD lor processing
| Note: File promptly, It you detay in filing, you may lose benalits 1o which you would otherwise be entitied

Disability Insurance

~ (lunded entirely by employees' contributions)
Wlwnywmumtu!omrkmrmmmmmuo{m.imw.mm,mmy
be eligitle 1o recenve Dsabidity Insurance (DI) benelits
mmmmnmumrmﬁm'nszsw.nmmum
employea and o sach employes leaving work due 1o pregnancy of due 10 sickness of injury that ks not
ralated to hishar job,

Claim Forms

o Il your employ an approved voluntary plan in place of disability insurance and you have chosen 1o be
covered by it, oblan DI claim forms from your employer
.ummmmmamwm.mmmmmmm_w.ummn
Caitornia Desability Insurance (DI} Claim Management offices.

= Fila your "Claim for DI Benefits,” DE 2501, within 49 days of the first day of your disability 10 avoid losing

FOR MORE INFORMATION ABOUT [4, VISIT THE EDD WER SITE AT www odd.ca.gov OH
CONTACT THE DISABILITY INSURANCE CUSTOMER SEAVICE CENTER AT 1-800-480-3987
INMENT EMPLOYEES SHOULD CALL 1-866.352.7675.

A [ A 5 A - N

{funded entirely by employees’ contributions)
mmmmmmmmmmmmuaummmumlmhm
with a new child, you may be eligible to receive Paid Family Leave (PFL) benefits.

Your emplayer must provide a copy of “Paid Family Leave Program Brochure,” DE 2511, 1o each newly hired
mmmmmmmhmmh.mummummm-mm

* if your employer operates an approved voluntary plan in place of disability insurance and you have chosen to be
covered by d, oblan PFL claim lorms from your employer

-HMMMMMWDMMM.WMHMMMM:&«MMW
Caitomia [xsatsity Insurance ([D§) Clasm Management afices or the PEL office.

oFlam‘ChmlaPFLBonofns'[iZwiF.mdndqudhe&smwdmrumqlemlomm

FOR MORE INFORMATION ABOUT PFL. VISIT THE EDD WEB SITE AT www.edd.ca.gov OR
CONTACT THE PAID FAMILY LEAVE CUSTOMER SERVICE CENTER AT

Engliah 18772384373 Sppanesh  |-BT7-37%-3819
Armenian | 868637 1667 Togelog 1| 866637 1669
Corbewnasme 1 0602 6504 Vietrainese | B08-HGT L4

Flr 1 BAE 6T T-1 568 TTY (non waice) 18008451312
STATE EMPLOTEES SHOULD CALL 1877 9454747

NOTE: SOME EMPLOYEES MAY BE EXEMPT FROM COVERAGE BY THE ABOVE INSURANCE PROGRAMS
IT 15 ILLEGAL TO MAKE A FALSE STATEMENT OR TO WITHHOLD FACTS TO CLAIM BENEFITS
FOR ADDITIONAL GENERAL INFORMATION, VISIT THE EDD WEB SITE AT www.edd.ca.gov

% 10 s ENTERNET) Oh ML

EDLCATF « 01708

EDLCAL



TIME OFF T0 VOTE

Polls are open from 7:00 a.m. to 8:00 p.m. each Election
Day. If you are scheduled to be at work during that time,
California law allows you to take up to two hours off to
vote, without losing any pay.

You may take as much time as you need to vote, but only
two hours of that time will be paid.

Your time off for voting can be only at the beginning or
end of your regular work shift, unless you make another
arrangement with your employer.

If you think you will need time off to vote, you must
notify your employer at least two working days prior to
the election.

California Elections Code sedction 14000

Secretary of State Debra Bowen 1500 11th Street, 5th Floor Sacramento, CA 95814

(800) 345-VOTE (8683) WWW.505.Ca.goV
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PAYDAY NOTICE

State of California
Department of Industrial Relations
Division of Labor Standards Enforcement

PAYDAY NOTICE

REGULAR PAYDAYS FOR EMPLOYEES OF i—
(FIRM NAME)

SHALL BE AS FOLLOWS:

THIS IS IN ACCORDANCE WITH SECTIONS 204, 204A, 204B, 205, AND 205.5
OF THE CALIFORNIA LABOR CODE

BY

TITLE

bLses PLEASE POST

EDLCAMY - 03/08
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L EMERGENCYINFORMATION |

EMERGENCY

JOB LOCATION:
AMBULANCE:
FIRE - RESCUE:
HOSPITAL:

PHYSICIAL / MEDICAL CLINIC:
ALTERNATE:

POLICE:
CAL/OSHA DISTRICT:

CAL/OSHA CONSULTATION:

Posting is required by Title 8 Section 1512(e), California Code of Regulations

State of California

Department of Industrial Relations
CAL/OSHA Research and Education Unit
PO. Box 420603

San Francisco, CA 94142,0603

EDLCAMS - 03/08
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PROTECCION DE SEGURIDAD Y SALUD

EN EL TRABAJO

La by de California, & iravés del programa de CalOSHA, L dad y la s bt

N0 38 cumple con esto, podiis resulter sn una multa de hasts §7.000)
DEBERES DEL EMPLEADOR:

Sopuros ¥ saludables. £ doce como
beyes estatales gue ngen

mhmulﬂdﬂ
rabasan pusdan Conoos s o
mm,ﬁtmwhm“m

“m#mh*rhmﬂ“ﬁh“phuﬂdmhq_‘_ o tagar vinible. (%4
Towder o wa&*ynmﬂ d-m
T Aubre de Segurrdad de para sustancis pebgrosa en of luger de
oo mmpleadon mmmrhq-:-;wq:.‘u: “:: o d i gnd e le
I segunted y ks sakud on ol irabep. No hacerio podria - it 0 ol mideco de ur amploado.
¥ b0 __Leonsls 0 ol davacha 66 ver y cpiar s eegiair ylany
wm“mm“nnmmmummm > nicoe .
m e o
ahwmuwwhwma—wﬂ
Usted hene que tener un contra Llas b ¥ lan e e
mnpwh#w-ﬂwmmudm SR VR 5 Tt SAAATI S5 Sl ":"“'""'4_-
Todo o L.m-_ - de ks

mwnm-mm
Usted bone gue cormege jodas. las condiosenes pelgrosss (ue usked wegs que
mm“manmbmmhom
¥
uﬂm-m-hmummmumw'“e
- -y et 36 parke
- st i erryda b B o repar

e e B e a 4 e 85 000

SE LE PROHIBE A TODO EMPLEADOR:
Py que un emplasdo Naga tratuago que vioko b ey CalOSHA,

Parmde gue slgun ompl el - dafenes wn Bovar
chen Lt
Fermit aue un smplesdo 4o hage rabap poby
LOS EMPLEADOS CIERTOS DERECHOS SOBRE LA

(vma s bota do
m;hmmmﬂﬁ.wufmlm-w“bﬂ
u*ummumum“hm-m
:mruuwupwhmanw-w
&-ﬂn r

m“mn“m

Tmummummmn
T O W Onden de segunded o sal ooLOACIONEe

donde doha rRara una ¥ aparmnin pars
wmpleado o pars olros empleados.
Linted no pusde ser WL s por

[ kg oo
“ﬁ-ﬂ\ﬂmhthh%&dzﬁuhw;;ﬂohm

i e con la oflcna mas cercany el

L. b o . Divimaton e e Normas del

Trabe (Commionads de Trquﬁin.a}ohmu!ﬂfmu
Dupartamenic de Trabeio de los FE UU., muw'

Ocupacionales (OSHA). (Lo 0 estatal

“mw“ wud&ma qudtﬁhp

LOS EMPLEADOS TAMBIEN TIENEN RESPONSABILIDADES:
Mwhwuuthrwau

o g m.mamu-mum

CUANDO CAL/OSHA VISITA EL LUGAR DE TRABAJO:
mw.mmtm.wnmwh

“umﬂmwhmaw;ﬂumﬂ
Tamtsdn se hark cuando abgun rogistre una quaa

mmhﬂuﬂﬁwrwm
CAVOSHA tambesn acude ol lugar de rabajo pars investgar cuando se ha
produceio sguns edn greve o muere

CLSNDG Mg s s « ol o Call Ia
herteacmn ohcal du b Dremscn de S iy Sahacd O

El desdor. o shguna p = pet ol . hene la

o de patar o wmpeccitn Se m da esa mama

o de ks empleados. 5i no hay sangun e

muhwﬂ.t“vﬂdnil’hm
INFRACCIONES, CITACIONES Y CASTIGOS:

Sie que ol ddor ha vickado siguna norma u
orten g8 seguridad y saked b Divesion de y Sahsd omte
una citacstn. Cada clackn sspecica b fecha antes 2o ks cusl habria gue shrmna
la rivacoon. Par ceras rdmcoones que no sofl gRsves. Duede wrilirss Un o
o v de i cltacktn o cual no Beva rngue Casigo monetana

L citncrms, e rrplcn multas de hasta §7 000 dolares por cacds viokacsdn

wuwy_mmm-wmmmhu-&
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WORKERS’ COMPENSATION ;

ESTADO DE CALIFORNIA - DEPARTAMENTO DE RELACIONES INDUSTRIALES
Divisién De Compensacidn Al Trabajador

Aviso a los Empleados—Lesiones Causadas por el Trabajo
Es usted derecho » beneficion de n b o usted se leniona 0 se enforma a causa de s
i kB e ) S e St s S B
foomo por ejemplo Lastimane [a mufioca pot hacer el mismo movimicnto una y otrs vez),
Beneficias. | o beneficun de comp m para trshajadores inc b
*  Atencién Médica: Comuhtas con el médicn, servicion de hospital, terapia fiuca, andlion de Laboratonn,

radvografias y medicmas que wn
raromablemente necesanas para tratar sy fessdn. Usted punca deberd ver un cobro. Para lessoncs que ocurmen en o despods de l!l&'b)'
un limite de viutas para caemon servicios médicon.
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ACCESS TO MEDICAL
AND EXPOSURE RECORDS

BY CAL/OSHA REGULATION
— GENERAL INDUSTRY SAFETY ORDER 3204 —
YOU HAVE THE RIGHT TO SEE AND COPY:

® Your medical records and records of exposure
to toxic substances or harmful physical agents.

® Records of exposure to toxic substances or harmful physical agents
of other employees with work conditions similar to yours.

® Material Safety Data Sheets or other information that exists for
chemicals or substances used in the workplace,
or to which employees may be exposed.

THESE RECORDS ARE AVAILABLE AT:

FROM:

(Person Responsible)

A COPY OF GENERAL INDUSTRY SAFETY ORDER 3204
IS AVAILABLE FROM:

The above information satisfies the requirements of GISO 3204 (g), which may be done by
posting this placard in the workplace, or by any similar method the employer chooses.
State of Calfornia
T o of inchasrial B
- = 0
cAL
s Y

e San Francisco, CA 94142-0603
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WHISTLEBLOWER

WHISTLEBLOWERS ARE PROTECTED

It is the public policy of the State of California to encourage employees to nolify an appropriate
government or law enforcement agency when they have reason to believe their employer is violating a
state or federal statute, or violating or not complying with a state or federal rule or regulation,

Who is protected?

Pursuant to California Labor Code Section 1102.5, employees are the protected class of individuals.
“Employee” means any person employed by an employer, private or public, including, but not limited
to, individuals employed by the state or any subdivision thereof, any county, city, city and county,
including any charter city or county, and any school district, community college district, municipal or
public corporation, political subdivision, or the University of California. [California Labor Code Section
1106]

What is a whistieblower?
A *whistieblower” is an employee who discloses information to a government or law enforcement
agency where the employee has reasonable cause to believe that the information discloses:

1. Aviolation of a state or federal statute,

2. Aviolation or noncompliance with a state or federal rule or regulation, or

3. With reference to employee safety or health, unsafe working conditions or work practices in the
employee's employment or place of employment.

What protections are afforded to whistieblowers?

1. Anemployer may not make, adopt, or enforce any rule, regulation, or policy preventing an
employee from being a whistleblower.

2. Anemployer may not retaliate against an employee who is a whistieblower.

3. Anemployer may not retaliate against an employee for refusing to participate in an activity that
would result in a violation of a state or federal statute, or a violation or noncompliance with a
state or federal rule or reguiation.

4. Anemployer may not retaliate against an employee for having exercised his or her rights as a
whistieblower in any former employment.

Under California Labor Code Section 98 6, if an employer retaliates against a whistieblower, the
employer may be required to reinstate the employee's employment and work benefits, pay lost wages,
and take other steps necessary to comply with the law.

How to report improper acts

If you have information regarding possible violations of state or federal statutes, rules, or regulations,
or violations of fiduciary responsibility by a corporation or limited liability company to its shareholders,
investors, or employees, call the California State Attorney General's Whistieblower Hotline at
1-800-952-5225. The Attorney General will refer your call to the appropriate government authority for
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