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$7.75 PER HOUR
e Beginning July 1, 2008
B Minimum Wage & Overtime

« Coverage: Applies to employers with 4 or more
employees. Certain workers are not covered by the
Minimum Wage Law and some workers may be paid
less than the minimum wage under limited conditions
For more information, visit our website

=1

+ Tipped Employees: Must be paid at least 60% of the
applicable minimum wage. If an employee's tips
combined with the wages from the employer do not
equal the minimum wage, the employer must make up

1 the difference

MALINA WARE
o tmnee

1 « Overtime: Most hourly employees and some salaried

1 employees are covered by the overtime law and must
3 be compensated at time and one-half of their regular
pay for hours worked over 40 in a workweek

Hotline: 1-800-478-3998

x Unpaid Wages

I Wage Payment and Collection Act

« Employees must receive their final compensation,
including earned wages, vacation pay, commissions and
bonuses on their next regularly scheduled payday

* Unauthorized deductions from paychecks are not allowed
except as specified by law.
Phone: 312-793-2808

Your Rights Under lllinois Employment Laws

W

ILLINOIS MINIMUM WAGE

$8.00 PER HOUR
Beginning July 1, 2009

Equal Pay for Equal Work

Equal Pay Act

Requires employers to pay equal wages to men and women
doing the same or substantially similar work, unless such
wage differences are based upon a seniority system, a
merit system, or factors other than gender.

Hotline: 1-866-EPA-IDOL

Domestic or Sexual Violence Leave

Victims’ Economic Security and Safety Act

Provides employees who are victims of domestic or sexual
violence, or who have family members who are victims, with
up to 12 weeks of unpaid leave during a 12-month period
Phone: 312-793-6797

Meal and Rest Periods

One Day Rest in Seven Act

« Provides employees with 24 consecutive hours of rest
each calendar week

+ Employers may obtain permits from the Department
allowing employees to voluntarily work seven
consecutive days.

« Employees working 7'/: continuous hours must be
allowed a meal period of at least 20 minutes no later
than 5 hours after the start of work.

Phone: 312-793-2804

$8.25 PER HOUR
Beginning July 1, 2010

Child Labor
Workers under Age 16

» Children under the age of 14 may not work in most jobs,
except under limited conditions.

* 14 and 15-year-olds may work if the following
requirements are met:

« Employment certificates have been issued by the
school district and filed with the Department of
Labor confirming that a minor is old enough to
work, physically capable to perform the job, and
that the job will not interfere with the minor’s
education;

*» The work is not deemed a hazardous occupation (a
full listing can be found on our website);

* Work is limited to 3 hours per day on school days, 8
hours per day on non-school days and no more than
6 days or 48 hours per week;

* Work is performed only between the hours of 7 a.m
to 7 p.m. during the school year (7 am. to 9 p.m
June through September); and

* A 30-minute meal period is provided no later than
the fifth hour of work
Hotline: 1-B00-645-5784
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This Is a summary of laws that satisfies lllinois Department of Labor posting requirements For a comple

www. state.il.us/agency/idol

For more information or to file a complaint, contact us at

160 N. LaSalle St, Suite C-1300, Chicago, IL 60601

e text of the laws, visit our web site at

Chicago 312.793.2800 - Springfield 217.782.6206 - Marion 618.993.7090
THIS POSTER MUST BE DISPLAYED WHERE EMPLOYEES CAN EASILY SEE IT
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WORKERS’ COMPENSATION

WORKERS'
COMPENSATION

is a system of benefits provided by law 10 most workers who have job-related injuries or illnesses. Benefits are
paid for injurics that are caused, in whole or in part, by an employee’s work. This may include the aggravation
of a pre-existing condition, injuries brought on by the repetitive use of a part of the body, hean attacks, or any
other physical problem caused by work. Benefits are paid regardless of fault

IF YOU SUFFER FROM A WORK-RELATED INJURY OR ILLNESS,
YOU SHOULD TAKE THE FOLLOWING STEPS:

L. GET MEDICAL ASSISTANCE. By law, your employer must pay for all necessary medical services
required to cure or relieve the cffects of the injury or iliness. The employee may choose two physicians,
surgeons, or hospitals. Where necessary, the employer must also pay for physical, mental, or vocational
rehabilitation, within prescribed limits,

2. NOTIFY YOUR EMPLOYER. You must notify your employer of the accidental injury or illness within
45 days, cither orally or in writing. To avoid possible delays, it is recommended the notice also include your
name, addi leph ber. Social Security number, and a brief description of the injury or illness.

3. LEARN YOUR RIGHTS. Your employer is required by law 1o repont accidents that result in more than
three lost work days to the Workers” Compensation Commission, Once the accident is reported, you should
receive a handbook that explains the law, bencfits, and procedures. 1f you need a handbook, please call the
Commission or go to the Web sitc.

If you must lose time from work to recover from the injury or illness, you may be entitled to receive weekly
payments and necessary medical care until you are able to return to work that is reasonably available 10 you,

It is against the law for an employer to harass, discharge, refuse to rehire or in any way discriminate against an
employee for exercising his or her rights under the Workens' Compensation or Occupational Diseases Acts.

If you file a fraudulent claim, you may be penalized under the law.

4. KEEP WITHIN THE TIME LIMITS. Generally. claims must be filed within three years of the injury or
disablement from an occupational disease, or within two years of the last workers' compensation payment,
whichever is later. Claims for p iosis. radiological exposure, ashestosis, or similar diseases have
Injured workers have the right to reopen their case within 30 months after an award is made if the dhisability
increases, but cases that are resolved by a lump-sum settlement contract app 1 by the C pEKION cannol
be reopened. Only settlements approved by the Commission are binding.

For more information, go to the Workers” Compensation Commission’s Web site or call any office:

Toll-free; BOG/IS2-3033 Chicago: JVRI4-6611  Peora:  M96T1-3019 Springfield:  217/785-7087
Web site; www iwee il gov Collinsville: 618/346-3450  Rockford: 815987-7292  TDD (Deaf)y: 312/814-2959
BY LAW, EMPLOYERS MUST DISPLAY THIS NOTICE IN A PROMINENT PLACE
IN EACH WORKPLACE AND COMPLETE THE INFORMATION BELOW,

Party handling workers'

compensation claims

Business address

Business phone

Effective date Termination date
Policy number Employer's FEIN
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UNEMPLOYMENT INSURANCE

Ilinois Department of Employment Security

to workers ab;E
O I‘ E Unemployment
Insurance Benefits

THE POSTING OF THIS NOTICE IS REQUIRED BY THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.

P FILING A CLAIM

Each employer shall deliver the pamphler “What Every Worker Should

Know About Unemployment Insurance” 1o soch worker separated from
layment lor an ] ch of seven or more dayr. The

shal be delivered 1o the worker of the time of separation or, i it
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The cosmaont’s weekly berelit amount o usually o percaniage of the worker's
average woekly woge. The worker's average weokly is computed by
divading the woges posd the hwo haghest quarten of base period by
26. The maamurn weekly amount i o percantoge of the wakseide over-
oge weskly woge The minimum weskly beref) amount is $51 The sokswide
varage weskly woge o coloulated each yeor

M Your Bonalit Yoor Bogins: Your Bese Porind Will Be:
lan. 1 and March 31 Jan. 1 and Sept. 30 and
the year before between

Oct. 1 and Dec. 11

Apeil 1 and June 30 Jan. 1 and Dec. 31

July 1 and Sept. 30 April 1 and Dec. 31 and
this year between
Jan, 1 and March 31

Oct. 1 and Dec. 31 July 1 and Dec. 31 and

this year between
Jan. 1 and June 30

cote E-dlimwhl;mwt The report shel be bt
tod on the day the woges are paid, or not loter than the next paydeary, and
shall inchade the amount of ips received during the poy period

F TAXATION OF BENEFITS

Miinois Department of Revenue 1-800-732-8866.

This poster fulfilh all posting requirements for the illinois Department of Employment Security
EMPLOYERS ARE REQUIRED TO POST THIS NOTICE IN A CONSPICUOUS PLACE FOR ALL EMPLOYEES
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EXACTLY WHAT
ARE YOU BEING
EVALUATED ON?

SEXUAL HARASSMENT IN THE
WORKPLACE IS AGAINST THE LAW.

IT’S NEVER OKAY.

If it feels like harassment, it probably is. But how
do you know for sure? And what are your rights?
Visit www.state.il.us/dhr/ to learn what constitutes
harassment, and what you can do about it. For
immediate help call 312-814-6200 or 217-785-5100.

State of lllinois

$Human Rights
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State of inois
Pat Quinn, Governor

Department of Public Health
Damon T Amold, M.D_, MPH., Direcior

NO SMOKING

Indoors or Within 15 Feet of Entrance

To file a complaint:
{ﬁ% www.smoke-free.illinois.gov
i i i ST 866-973-4646

woos 117 TTY 800-547-0466 (hearing impoired use only)
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