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VIRGINIA HUMAN RIGHTS ACT

Virginia Code Chapter 39

It is the policy of the Commonwealth of Virginia to:

Safeguard all individuals within the Commonwealth from unlawful
discrimination because of race, color, religion, national origin, sex,
pregnancy, childbirth or related medical conditions, age, or disability, in
places of public accommodation, including educational institutions, in real
estate transactions, in employment; preserve the public safety, health and
general welfare; and further the interests, rights and privileges of individuals
within the Commonwealth; and protect citizens of the Commonwealth
against unfounded charges of unlawful discrimination.

Unlawful Discriminatory
Practice Defined

Conduct that violates any Virginia or Federal Statute or regulation governing
discrimination on the basis of race, color, religion, national origin, sex, pregnancy,
childbirth or related medical conditions, age, or disability.

Complaints of possible violations of the Act may be filed with:

VIRGINIA HUMAN RIGHTS COUNCIL

202 N. 9th Street * 9th Street Office Building * 11th Floor * Richmond, Virginia 23219
(804) 225-2292 » m.cllr.\rirgini:.gw
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b Safety and

Vieciwia Dirastmint or Lan

Health Protection

THE VIRGINIA OCCUPATIONAL SAFETY AND HEALTH (VOSH) LAW, BY AUTHORITY OF TITLE 40 1 OF THE LABOR LAWS OF VIRGINIA
PROVIDES JOB SAFETY AND HEALTH PROTECTION FOR WORKERS, THE PURPOSE OF THE LAW IS TO ASSURE SAFE AND HEALTH-
FUL WORKING CONDITIONS THROUGHOUT THE STATE. THE VIRGINIA SAFETY AND HEALTH CODES BOARD PROMULGATES AND
ADOPTS JOB SAFETY AND HEALTH STANDARDS, AND EMPLOYERS AND EMPLOYEES ARE REQUIRED TO COMPLY WITH THESE
STANDARDS THESE STANDARDS MAY BE FOUND AT THE FOLLOWING WEB ADDRESS: hitp /www doll virginia goviwhatwedo/enforce-
mantiosha_vosh_std html. YOU MAY ALSO CONTACT THE DEPARTMENT OF LABOR AND INDUSTRY OFFICES LISTED BELOW TO
RECEIVE PRINTED COPIES OF THE VIRGINIA UNIQUE STANDARDS AND OBTAIN THE NAMES OF PUBLISHERS OF THE FEDERAL

IDENTICAL STANDARDS.

Emp

Each employer shall lurresh 10 sach of he employees empioyment and &
place of amployment lree om recogrued hizards ha! am clumng o am
likoly to cause death or senous harm o hs employees. and shall comply
with occupational satety and health standards wsued under the Law

Each employes shall comply with all occupational salety ang heakth stan.
dards. ndes. reguiatons and orders msued under the Law that apply to hes
Own achons and conduct on the job

The Law roqueres that a representative of the employes and a regresents
e suthorued by the Iy ba gven an opp ¥ 10 accompany the
VOSH inspector lor the purposes of axing the inspection

Where them s no authorred employes representative, fhe VOSH sapec

request names of amploy Bl comg Compl may bo made
n"mwulnNMMnmmm!m

Discrimination

The Lirw proneces that employees may nd? be descharged or descrminated
sgainat wn any way lor filing salety and health complants or otherwsse
aeprcang thes nghts unoer the Law

An amployee who belsgves ha has Deen dschmeated agana? for asorce
g theer rights under the Law, may e a it with the C

ol the Vegmia Departmant ofLabor and Industry within 60 days of Iﬁt
Al (CTTEANON

Complanis Aganat State Plan Adrmenestration. Ay person mary complan o
'rw Reogional Administrator ol OSHA(address below) concerning the
of the State Satety and Health Program

o st consull with & reasonatde number of amploy o g sake
ty and haalth conditens in T workplace

Citation

It upon mapection VOSH belmves an employer has violated the Law o cts
ton allegmg such violatons will be msued 1o the amployer. Each citaton
will specdy a tima perod wethin whech the alleged violston mus! be oo -
recied

The VOSH citation munt be promnently desplityed &! or noar the place of
alloged wolaton for hree days of untll the violaton s o, whechovos
= later, to warn employees of dangers That may eust there

osed Penalty

The Law L ¥ Mas AGANS! [IVATE SOCIT ermployers
of up o §7,000 kyw sach senous wolaten and lor oponal ponaltes of up o
$7.000 tor sach other—than—senous violaton Penales of up o $7,000 per
day may be proposed o ladure 10 cormec! wolatons within he proposed
e poreod Also. any smployer who sellfully or epaatocdy wolates e Law
may Do asseased penales of up o $70.000 lor eech such viokbon

Public Sector employers, all dep
polcal muts of tha C
provisions of the Law

5. BgENCIes of otfer
arg axempt iom the penalty

Crwmenal penalbes are also proveded for i the Law Any willlul volaton
resuling i the death ol an employes & punshable upon convcton by &
fine of nat marg than $70.000 or by imprisonment for not more than six
monthes, or by both. Subsequent comachon of an ermployed after a et con
wcton doubles These maxsmum ponaltes

Ermpik or thew

have the nght o e a complant weh e
nearest VOSH office requesting an inspection i they bebeve unsale or
unhealtty CONMINS pus! 0 Tar workplacs VOSH will withiwld, on

The VOSH program shall apply o all publc and private sector business.
oh i the Siale excep! lor Federal agencies. busnesses uncor the Alomec
Ennrgy Act, radroad roling siock and tracks. coran Fecoral enclves. and
busineuses coverod by the Federal Marteme prsoection

Voluntary eflorts by the employer 'o assure hes workplace & n complance
with the Law are encouraged  Voluntary Salety and Health Consultation
and Trarwng Programs exs! 10 asanl employers Theso services may ba
sblaned by cortacting the Department of Labor and industry addressos
shown below

Employors now have & now sySiam bon iracksng workplace masnes ana @
nesses OSHA ‘s new recorfheepsng kog s simpher 10 understand and use
Using a queshon and answer lormal, the revesed recordkeepeng nile pro-
vithis @nEwers b0 record 0oo | eryures and il andd

how o clnsady specic cases.  Flowcharts and chocklsts make the recond-
ROOpING requremants caser 10 loow. Mol all industnes are mguired 10 0o
& recordkenping og. To see i your indusitry s axempt, wset the OS5HA Web
site &l weww osha govrecorisepeng pubd 1 BRest hmil

Arry latabty or mnpuries i thres (3) or more employses imvolving inpatent
hosptabsation owm a workplace ncoent. must be repoed 10 the noares!
VOSH pifice witten eighi(B) hours. Faslure 1o repor may result in & $5.000
L

OCCUPATIONAL SAFETY AND HEALTH OFFICE LOCATIONS

Headauariens L o o
Powers- Taylor Busidng Manasaas The Johnson Center
13 South Theteenth Steet 10515 Battloveew Parkway 468 East Man Stroet

VIRGINIA DEPARTMENT OF
LABOR AND INDUSTRY

Powers-Taylor Buliding
13 South Thineenth Stroat

Richmond, VA 23219 Fachwmond, VAZI219 Marmssas, VA20109 Saster 114
VOICE (804) 371-2327 (B04) I7r-2327 (7OF) 3020900 VA 24210 VIRGINIA DEPARTMENT OF
DD mr.u: THE-2378 (276) 676-5485 LABOR AND INDUSTHY
Central AL ™
FAX . (804) 371-8524 Richmond 6363 Conter Deve Lynchburg ¢ [_'“"" Diarion
— North Flun Businoss Park  Beakiing 6, St 101 3704 Dl Forost Foad 3
1570 East Parham Road  Norlol, VA 23508 Suste B VIRGINIA SAFETY AND
I Fachmond, VA 23008 (TET) 455-0801 Lynchinsg, VA 24501 HEALTH CODES BOARD
wgzmvw (BO4) IT1-3104 (434) IN5-DA06 Chatosl. St
The Curts Contor, STE 740 West Brammer Vilage Veorona Chatman |
170 South Fdaponcence Mal West 3013 Paters Croek Road 201 Lew Highway |
Pridadeiphia. PA 19106 330 Ananoke, VA 24019 Verona, VA44EZ H
(215) BS1-4900 540] 5473580 (540) 248990
LM CENE Tt FOATER WA R P iviE) e & SOROUSENT FUACE B T ESTAL SPOMNT P11 M VTR FUIRCVTE S WO LY MR TS e

e ——
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WORKERS’ COMPENSATION

o WORKERS’
COMPENSATION NOTICE

The empliryees of this busi are 1 by the Virginia Workers' Compensation Act. In case of injury by accident or
natice of an occupational disease:

THE EMPLOYEE SHOULD:

1. Immediately give notice to the employer, in writing, of the injury or occupational discase and the dute
of accident or mtice of the occupational disease

2. Prompily give 1 the employer and to the Virginia Workers” Comp ion Ci ission notice of any
claim for compensation for the period of disability beyond the seventh day after the accident. In case of
fatal injuries, notice must be given by one o more depend of the o d or by a person in their
behalf.

3. In case of failure to reach an ag with the emplover in regand o compemsation under the act. file
application with the Commission for a hmuu; -ru!un two years of the date of accidental injury or first

of the diagnosis of an oce

4. 1f medical treatment is anticipated for more than two years from the date of the accident and no award
has been entered, the employee should fike a claim with the Commission within two years from the date of
the accident.

NOTE: The employer’s report of accident is not the filing of a claim for the employee. The vol
payment of wages or compensation during disability, or of medical expenses, does not affect the mndul
of the time limitation for filing claims. An award hased on a voluntary agreement must be entered of a
claim filed within two years: one year in death cases,

THE EMPLOYER SHOULD:

1. At the time of the acoident, give the employee the names of at least three physicians from which the
employee may select the treating physician.

2. Report the injury to the Commission through your carricr or directly to the Commission.

1. Accwrately determine the employee's average weekly wage, including overtime, meals, uniforms, etc

Q ' may be i by contacting the Commission. A booklet explaining the Workers” Compensation Act is
availahle without cost from:

THE VIRGINIA WORKERS COMPENSATION COMMISSION
1000 DMV Drive
Richmond, Virginia 23220

1-877-664-2566
VWC state v s

Every employer within the operation of the Virginia Workers' Compensation Act MUST POST THIS NOTICE IN A
CONSPICUOUS PLACE in his place of business.
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UNEMPLOYMENT INSURANCE :

Commonwealth of Virginia
Virginia Employment Commission

NOTICE TO WORKERS

Emaymmammuummmummmm
have paid for it.” This is not true in Virginia. There are no deductions from your paycheck for
unemployment nsurance. Employers’ hmuwnamwmmm
nsurance benefits are paid. Do not confy 1ce with Old Age and Survivors'
Insurance, mmmmmmwm

YOU MAY APPLY FOR UNEMPLOYMENT INSURANCE BENEFITS IF:

*  You are lotally unemployed, or
*  You are working at reduced wages and hours

IF YOU ARE TOTALLY UNEMPLOYED OR ON A TEMPORARY LAYOFF:
The first weok you are unemployed. register for work, mmammmmmam
2363, online at www.VaEmploy com or in parson al the I Virginia Employ t C office.

IF YOU ARE WORKING REDUCED HOURS:
The firsl week your hours have been reduced, m-mnwmmm1mm
of In person at the Virginia Employ Cc office,

TO BE ELIGIBLE FOR BENEFITS, THE LAW REQUIRES THAT YOU:
*  File a claim with the Virginia Employ C
*  Have samed sufficient wages from employers who are subject to the U
Compensation Act of Virginia or any other state within your Base Period.
*  Must be unemployed through no faull of your own.
*  Must be able and avallable 1o work and making an active search for work,
+  Continue to report as instructed by the Virginia Employment Commission.

Ywmdhpmmmhuﬁwhmhdmdﬂuhw“wmdm,
you should file your claim as soon as you become unemployed or your hours are reduced. If you have
any questions about your rights and responsibilities under the Virginia Unemploy Comp 1 Act,
wisit the neares! office of tha Virginia Employment Commission,

THE LAW REQUIRES EMPLOYERS TO POST THIS NOTICE IN A PLACE VISIBLE TO ALL WORKERS.
An Equal Opportunity Employer/Program

Auxihary sids and services ae dlabile upon redg L s with
Thes noticn s available n Spa . Direct reqg o
Employer Accounts Unit
P.O. Box 1358

Richmond, VA 23218-1358 VEC B-2%
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Earned Income Tax Credit

Two ways to increase your income:

v The Federal Earned Income Tax Credit
v The Commonweaith of Virginia Tax Credit

Working individuals or families may
be eligible for the Commonwealth of
Virginia income tax credit.

The Credit for Low Income Individuals (CLI) is a tax credit for
people who work hard and don’t make much money. You must
mevt certain requirements (o be eligible.

1f your total family Virginia adjusted gross income is less than
the amounts established under federal poverty guidelines, or
the United States Department of Health and Human Services
Poverty guidelines, vou may qualify to claim the CLI

Fired out if you quality for the CLI by visiting.
hitp: / /www.tax. virginia gov /site.cfm Talias=Low IncomeCredit.

Claiming the credit is quick and easy when you use iFile, the
firee State Internet filing service, to file your Virginia income lax
return. I you are eligible to claim the CLL iFile will guide you
through a simple step-by-step process to fill out your return and
compute your credit.

For more information visit the Virginia State Tax website at:
www individual tax virgina gov or call 1-804-786-2992

L L e T LT

Life’s a little easier with EITC
earned income tax credit

The Eamed Income Tax Credit is a tax break for people who
work but do not aam high incomes. Taxpayers who qualify and
claim the credit could pay less lederal tax, pay no tax, of recene
a refund.

All people eligible for EITC have SEVEN things
in common:

1. Must have eamed income

2. Must have a vahd Social Security number

3. Cannot file as marmed filing separately

4, Generally cannot be a nonresident alien

5. Cannot be a qualifying child of another person

6. Cannot be filing Form 2555 or Form 2555-EZ

7. Investrment income amount s imited

FOUR most common EITC filing errors:
1, Claiming a child who's not a qualifying child
2. Marmied taxpayers who incommectly file as single
or head of household
3. Misreporting Income
4. Incorrect Social Security Numbers

CALL 1.800.829.1040 | VISIT www.irs.gov/eitc
ASK YOUR TAX PREPARER

o B T—ry R 4T PN
b Wt VTP .

Dos maneras de aumentar sus ingresos:

+ El Crédito Impositivo Federal sobre Ingresos Ganados
v El Crédito Impositivo del Estado de Virginia

A personas o familias que trabajan les
puede corresponder el crédito impositivo
sobre los ingresos del Estado de Virginia.

El Crédito para Personas de Bajos Ingresos (CLIL sus siglas en
inglés) es un crddito en los impuestos para gente que trabaja
mucho, pero que no gana mucho dinero. Debe satisfacer varios
requisitos para le corresponda dicho enédito

Si el ingrese bruto ajustado total de su familia en Virginia es menos
que la cantidad establecida en las pautas de pobreza federales,
o las pautas de pobreza del Departamento de Salud y Servicios
Humanos de los Estadios Unidios, a usted tal vez le cormesponda
reclamar el CLL

Averigiie si le corresponde recibir el CLI al visitar:
hitp: / veww tax virginia.gov / site.cfm Zalias= LowIncomeCredit

Es ticil y rdpido reclamar el erédito cuando utilice iFile, ef servicio
gratis de presentacidn por Internet del Estado, para presentar w

Crédito Tributario por Ingreso del Trabajo

La vida es mejor con el EITC
el crédito tributario por ingreso del trabajo

£l Crédito Tributario por Ingreso del Trabajo, o EITC, es un
beneficio tributario para las personas que trabajan pero que
no ganan mucho dinero. Los contribuyentes que redanen los
requisitos y reclaman el crédito podrian pagar menos impuesto
federal, no pagar ningun impuesto federal o hasta recibir un
reembolso.

Todas las personas que reunen los requisitos para

el EITC tienen 7 cosas en comun:

1. Tienen que tener ingreso del trabajo

2. Tienen que tener un nUMero de seguro social vidlido
3. No pueden p la decl &N como casados que
presentan por separado

4. Por lo general, no pueden ser exiranjeros no residentes
5. No pueden ser hijo calificado de otra persona

6. No pueden presentar &l Formulario 2555 o el
Formulano 2555-EZ

7. El ingreso de inversiones es limitado

Los 4 errores mas frecuentes que se cometen
cuando se reclama el EITC:

1. Reclamar un hijo que no es un hijo calificado

2. Contribuyentes casados que presentan la declaracson

declaracion de impuestos de Virginia. Si a usted le cornesp
reclamar el CLL iFile lo guiard por un proceso de pasos u-nnllm
para lenar su declaracién y computar su crédito.

Para mayor informacion, visite el sitio web de Impuestos
del Fstado de Virginia en: www.individual tax virginia gov
o lame al 1-804-786- 2992

Bt e 04 powr i ot $ | i e b s Wb S v e ¥ g

ente como soltero 0 cabeza de familia
3 dem
4. Numeros de seguro social incormectos

LLAME AL 1.800.829.1040
VISITE www.irs.gov/espanol
PREGUNTELE A SU PREPARADOR DE IMPUESTOS

- e sy AT SN
Ctatey bt 1\PNY s #5 ree
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