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MARYLAND

Commission on Human Relations

Employment Discrimination
is Unlawful

“A qualified person cannot be
denied employment because of Race,
Color, Religion, Sex, Age, National Origin,
Marital Status, Disability, Sexual Orientation
or Genetic Information
(Article 49B, Annotated Code of Maryland)

This means that-

* Employers cannot discriminate in recruiting, interviewing,
hiring, upgrading, setting working conditions or discharging;

* Labor organizations cannot deny membership to qualificd
persons or discriminate in apprentice training programs;

* Employment agencies cannot discriminate in job referrals,
ask discriminatory pre-employment questions or circulate information
that unlawfully limits employment;

* Newspapers cannot publish job advertisements that discriminate.

Know your rights and responsibilities under the law. Contact the
Maryland Commission on Human Relations
410-767-8600
1-800-637-6247
www.mchr.state.md.us
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WAGE & HOUR FACT SHEET
Extracts from and summary of the Labor and Employment Article, Title 3, Subtitie 4
Annotated Code of Maryland

$7.25 per hour
Beginning July 24, 2009

The minimum wage that must be paid to coversd employees is $7.25 per hour as of July 24, 2000 at 1201 AM. With
cartain axcaptions. ime and a half the usual hourly rate must ba paid for all hours worked In excess of 40 in 8

pramises whers the annual gross is less than $250,000, employees of motion picture and drive-in theaters. employees
under 16 years of age working less than 20 hours per week, outside salesmen and individuals compensated on a
commission basis; individuals 62 years of age and working not more than 25 hours a week, employees of
establishments engaged in the first canning, packing or freezing of frults, vegetables, poultry and seafood: the immediate
mdnmmmmm-wmmmmmmu
organized camps.

MW-WMMMW”MW employers coverad by certain rallroad
dewurmurmmmm and the Interstate Commerce
1, employers operath lhﬂlmmwmauﬂimmm of recreational
establishment include riain doyers operating 2 bona fide private country club, employers
mawﬂynmdhm providing in home care services for the sick, lyndumwlh
m-m music festival, musical pavilion, theatrical show or it
y cartain mummmuﬂumm hmm
mmmmmwnm

Emplayees of bowling establishments and institutions primanily engaged in the care of the sick, the aged, of individuals
mmmMmummt-mM]uummwmmmum

Theater craft of trade employees that work for a “for profit” employer must ba paid time and a half after 40 hours.

c d agncultural work must be paid tme and a half after working 60 hours in any one workweek

Employers are allowed o pay hpped (defined as empl reguiarty eaming more than $30 per month in
tips) not less than $3 83 per hour, Wuﬂlmmwuhmwwmwbd
least the State minimum wage $7 25 per hour. Deficiench pp d by the yer to bring the

employee to the minimum wage level

Emmm&FMF.wmwmmmedﬂ?swrﬂrh
mmmmdmwmnw of employment with an employer
Employers are prohibited from mwmmnmmuhmupm Also prohibited
are partial displacements such as reducing employees’ hours, wages, or employment benefits

Employers must keep records for 3 years in or about the premises whare the employes is smployed
consisting of the name, add race, gender and occupation of each employee, the rate of pay, amount
paid each pay penod, mnmmmmmmmﬁm

Penaities are prescribed for violations of the law

RS ARE RED TO TO LABOR AND
EMPLOYMENT ARTICLE, TITLE 3, SUB'ITI'LE".AMIOTATEDCODEOFW
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WORKERS’ COMPENSATION

EDLMD1D » 03/08




CHILD LABOR
Division of Labor and Industry
Employment of Minors (Work Permits)

. Aninumﬂnageduuwmhemmmmmmmdﬂdbnm.
performer or entertainer with a special permit. Special permits are issued only by the Commissioner's
Office. Information can be obtained by calling (410) 767-2239.

* Minors 14 through 17 years of age may only work with a work permit,

. WMHMMWMMMMMWMMM
mwmmmuwmmnmmmm
MM.MMM:MMMNaW:MMMhU
m:m;mmmmm«mw-w;mmw
unpaid volunteers, in a charitable or non-profit organization, employed with the written consent of the
parent; caddying on a golf course; an instructor on an instructional sailboat; delivery of newspapers;
mmuaw.mlcum-uuwmmwnpmmm
Maryland Youth Camp Act: and hazardous work performad by unpaid volunteers of a volunteer fire
MOWMMmmM\gamdﬂudydalhgmﬁeﬁmlhgumﬁ
who are 16 years of age or older.

Hours:

Minors 14 and 15 years of age may not be employed or permitted to:

work more than 4 hours on any day when school is in session

work more than 8 hours a day on any day when school is not in session

work more than 23 hours in any week when school is in sassion

work more than 40 hours in any week when school is not in session

work bafora 7:00 a.m. or after 8:00 p.m. Minors may work until 8:00 p.m, from Memorial Day to Labor
Day.

. more than 5 consecutive hours without a non-working period of at least 30 minutes.

Hours of work for minors employed by an employer covered by the Federal Fair Labor Standards Act are
more restrictive than those allowed by Maryland law. In general, it is the more protective standards which
apply.

Minors 16 and 17 years of age:
. Mxymmnmmmﬁhanhnmnhkmﬂmulmhwnwwthanmhdw.
. mmmnmsmmmdmmmmmmumm.
. MMMMtomMMSWMMMaWWdﬂW
30 minutes.

Occupations:
CMWHMMMWWMU.S.WMLMNMMWMW
the Commissioner of Labor and Industry. The Commissioner has forbidden employment by minors under 18
;nmmmmdwnmﬁmdmmmmmmm
Mmmddﬂmmdmwmlhmmmmmmnh
secondary schools or from the Division of Labor and Industry. Find out more on the Employment of Minors Fact
Sheet

Work Permits:

. mmmmt«dmmmmduum&nnmuw

* Work permits are not issued to minors under the age of 14,

* Work permits are issued by Issuing Officers in Maryland secondary schools, and by the Division of Labor
and Industry. Minors and their parents are encouraged 1o contact their local school to obtain a work
permit.

. ToMuum:MManmﬂhmhubunMapb.m
mmmmmmmwmmhamw.ummm
jobs, a new work permit must be obtained. The work permit application form is available here on-line
or may be obtained from the school, the minor completes some basic information. The work permit is
umtommmmuuammmmmmmammw
signs the permit. The minor’s parent or guardian signs the parmit. The work permit is then take to the
Issuing Officer. Issuing Officers are required to verify the minor's date of birth and confirm that the employment is
legal for the age of the minor. if the minor's date of birth is not on school records, then the minor must
present proof of age. Acceptable documents include a birth certificate, motor vehicle identification,
passport, baptismal certificate or other government document that verifies the date of birth. The validated
work parmit, with the Issuing Officer’s signature must be in the employer's possession before the minor is
permitted to work.

E-Mail Address: dli@dllr.state.md.us
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o UNEMPLOYMENT INSURANCE

TO EMPLOYEES

7anmﬂmmmmmmmlmanmnmumhom No deduction is
made from your wages for this purposa

IF YOU ARE LAID OFF or otherwise b ployed dialaly fle a clasm by caling the lelephone number for the area in
which you reside or you may file a claim on the interme! at the web site address ndicated below

IF YOU ARE ELIGIBLE, you may be entitied to unemployment insurance benefits for as many as 26 weeks

IF YOU ARE WORKING LESS THAN FULL TIME, you may be shgsble for partial banafits If your regular hours of work have been
reduced prompily fle a cliem as nstrucied above 1o determine your benefit nghts

F7mwﬂﬂmmmmmmmmmmlmmmqmmmm
the week you retum to work regardiess of whether or not you have been pad

YOU ARE ENTITLED TO BENEFITS IF:

You are unempioyed fhrough no faull of your own

You have sufficent earmings in your Base Penod.

Yous have regraterad for work and fled a claem for banefits with a Depariment of Labor Licsnang and Reguiation Clasm Canter kated bakow
You are able to work. avalable for work, and actively seeking work

NOTE To nsure prompt handling of your claim s necessary to have your Social Security number svadable. If you daim dependents
under sixteen (15) years of age ¥ou must know the Soaal Secunty number of sach dependent when you file. If you do not
know the Social Secunty numbers you will be provided with instruchons on how to provide a copy of the dependent s birth
certificate or other forms of proof of dependency

LR I

IF YOU ARE TOTALLY OR PARTIALLY UNEMPLOYED CALL:

Phone Number Phone Number Phone Number
To File A Claim Area Served To File A Claim Area Served To File A Claim Area Served
410-368-5300 Baltsmore City 301-723-2000 410-334-6800 Caroling
1-877-203-4125 Anne Arundel 1-877-203-4125 Fredenck 1-877-292-4125 Dorchester
(toll free) Howiard (1ol free) Garett (toll free) Kent
301-313-8000 Calvent Weshinghon anmm
1-877-203-4125 Charles 410-853-1600 Bammaore Taibot
ol free) Monigomery 1-877-263-4125 Carroll Wicomico
Prince George (ol free) Cecil Worcaster
St Mary Harford
SOLICITUD DE BENEFICIOS DEL TTY FROM BALTIMORE AREA RLUAL g S0
DESEMPLED PARA LA POBLACION AND OUT.LOF -STATE {But withn Marytand)
DE HABLE HISPANA 410-767-2727 1-800-827-4400
301-313-8000

TO FILE A CLAIM VIA THE INTERN

www.mdunemployment.com

IMPORTANT NOTIC

Wlmumhmmmmmmhtdv.mmmmm ‘wilhng and able
1 work ﬂmmmmﬁmmmna!mmm&;mmﬂu&mmmulu-m
10 crimunal prosecubon
TMCMRmnMd!Wn&mmwwmmudmnmqmﬂmmmudm color, religeon. age, sex, of Na
bonal ongin. i you feel you have been discriminated against in the L b b oo P because of any of these factors
you may fle a compimnt with the Office of Equal Opportunity, 500 North Calvert Street. 3rd floor Ballimore Maryland 21202

MARYLAND DEPARTMENT OF LABOR, LICENSING AND REGULATION

OFFICE OF UNEMPLOYMENT INSURANCE

THIS CARD MUST BE POSTED IN A CONSPICUOUS PLACE
OLLR/DW 328 Maryland Labor and Employment Article. Title 8. Sec. 8-803
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EQUAL PAY/EQUAL WORK |

STATE OF MARYLAND
DEPARTMENT OF LABOR, LICENSING AND REGULATION
DIVISION OF LABOR AND INDUSTRY
1100 N. EUTAW STREET « ROOM 607 * BALTIMORE, MARYLAND 21202

EQUAL PAY FOR EQUAL WORK
Labor and Employment Article - Title 3, Subtitle 3

Annotated Code of Maryland
Subtitle 3. Equal Pay for Equal Work.

4§ 3-301. Definitions.

() in geneml - In s subtitie the lollowing words have tha

maanings inckcaled

(b) Employer -

(1) "Employer” means:

{1} @ parson engaged in @ business. Ndustry,
profession, rade, or ofher erorprise in the State;
(W) the Sate and fis units;
() & county and its units; and
(v} & municipal governmaent in the Stato

12) “Employer” mdudes a parson who acts dvectly or
crocty o the of dayer with an

Wphay
(€} Wage. -

§ 3-306. Copies and posting of subtitle.

(@) Copies. - On request of an employer, the Commissionar shall

provica without chame a copy of this subifle 1o the smpioyer

(b) Posting - Each employor shall koep pasted conspicuously in

oeach place of employment & copy of this subititie.

§ 3-307 Action against employer by or for employee.

(a) Action by employee. -
(1) M an employer violates this subtitie, an aflected
amployon may bring an achon against the employer 1o
mecover the differonce betweon the wages paid i male
nmmmmummmmm
additional equal as b
mmeMmm«-“dh

and other

(b) Assignment of claims, - Chn-r—nmdm
loyon who is antitied 1o bring an acton under this sechon, the

(1) "Wage" means all comp for .
(2) "Wage" board, lodging, of othor ad 0
[ d 1o an employee for the of the
omplayer

§ 3-302. Scope of subtitie.

This subtitio apples to an employer of both men and womaen in &

towtul enterprise

§ 3-303. Misceltaneous powers of Commissioner.

In addition 1 any powers set fonh elsewhon, the C.

mary

(1) use informal maeth of cons 3 and
10 eliminate pay that are uniaowhu
undar this subtime; and
(2} supervise the paymaent of a wage owing o an
omployes undor This subtitie,
§ 3-304. Equal pay for equal work.
{a) n g - An omployer may not d
In any by paying a wage o empioyoos
diﬂnnmhmummbmdn
%> sox if both ey work in the same establishment
and porform work of o work on the same
mnhuﬂuhﬂ-mdhmw
() EMect of requirement. - Subsaction (a) of this section does not
prohibit a varation in & wage that is based on:
(1) a servorty system that doas not discriminale on the
basis of sox;
(2} a markt incroase system thal does not discriminate on
the basis of sex;
(3) jobrs that require difforont atwiities or skills.
{4) jobs that require the regular pertormance of different
dutios of senices. or
(5) work that is performed on different shifts or at diferent
times of day
(c) Reduction in wages. - An employer who i paying a wage in
violation of this sublifie may not mduce anofher wage 1o comply
with this subiitie.
§ 3-305. Records and reports.
(8) Records. -
(1) Each empioyer shall keop sach moord that the
Comminsioner requins on:
(1) wages of employeos.

(b) An employer shall keep the mcords mquired under this section
for the perod of ime that the Commssioner requines.

() Reports. ~ On the basis of the ecords requied under

this section. an employer shall make each report that the
CMM

{d) The C. hyro the Quired under
mmhm”m—u

Commissionar mary-
(1) take an assignment of the claim in trust for the
employoe.

(2) ask the Atormey General o bring an action in
mmmmmwunm
and
i3 consolicdate 2 or mom claims against an employer
(€) Limitations period. - An acion under this section shall be flea
within 3 years of the act on which the action is based
(d) Delense. - The agreemant of an employses 1o work 1o loss
than the wage to which the employoe = entitied under thes
subtila is nol a defonse to an action undor this saction

(e) Costs. - ¥ a court that an empioyee is entitied o
fudgmant in an action undar this saction, the court shall allow

agams! the employ | fees and other costs of
tha action

§ 3-308. Prohibited acts; penalties.

18) Prohitwod acts of smployes - An amployer may not:

(1) wilttutly violate any provision of this subtifio:
(2) hindor, delay, or otharwise interlero with the
mummmmu

in the of this sublitie
{3) miuse entry 10 the C of an
of the C. into a place of
oy that the C Is auth d undor
this subtitie 1o inspect. or
(4) me or ofhorwise di Bgainst an
foyes b probgarer

(1) makos a complaint 1o the employer, the
Commissioner, or another person,

(W) brings an action undar this sublithe or a
procesding that relates 10 the sutyect of this
sublifie or Causes the action or proceeding to ba
brought. or

() has tstited or will testity in an acton under

sutjoct of this subtitie.
) # d acts of ampioyse. - An employee may not
(1) make a groundiess or 1o tha
G o an of the
Commissioner,

(2) in bad taith, bring an action under this subtie;

(3) In bad taith, bring a proceoding that relates o the

subject of this subttle; or

(4) in bad tath, testify in an action under this subtitie or &

procooding that relates 1o the subtyect of this subttia
() Action by Ci - The C: may bring an
action for inju roliof and da againsi a porson who
mmummmummm (3) or (4) of
this section
() Penaits An who ary provi of
mt-ammmummnmu-m
and on comachion s subyect 10 & fine Not excoeding $300,

EDLMDM1T - 01/08

E0{MED



HEALTH INSURANCE

TO BE POSTED
HEALTH INSURANCE COVERAGE

You and other members of your family may be eligible under Maryland
law 1o continue to be covered by your former employer’s health
insurance policy if:

. You are separated from your employment through no fault of your
own, and

. You are covered by your employer under a group hospital-medical
policy or a health maintenance organization (HMQ) for at least
three (3) months prior to being separated from your employment,
and

. You do not have other similar insurance.,

It you wish to continue your health insurance, you MUST give your
employer written notice no later than forty-five (45) days after your last
day of work.

IMPORTANT:
You will be responsible for paying the entire cost of the health
insurance policy.

For turther information about the program, you should contact your
employer, or il necessary, telephone the Insurance Administration in
Baltimore at (410) 468-2244 or 1-800-492-6116 (Ext. 2244).

State of Maryland
Department of Labor, Licensing and Regulation

THIS NOTICE APPLIES TO STATE LAW.
YOU MAY HAVE BROADER BENEFITS UNDER FEDERAL LAW.

TO BE POSTED
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