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EMPLOYER NOTICE:

“Notice of Compliance - Workers’ Compensation Law” must be obtained
from your insurance carrier licensed to issue workers’ compensation
in the State of New York.

Unemployment Insurance Poster must be obtained from New York State
Department of Labor, Unemployment Insurance Division.

Disability Benefits - “Notice of Compliance” must be obtained from your
insurance carrier licensed to issue disability benefits in the
State of New York.
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Post

Conspicuously
New York State Department of Labor

ATTENTION EMPLOYEES

(ATENCION

EMPLEADOS)

MINIMUM WAGE INFORMATION

(INFORMACION SOBRE EL SALARIO MINIMO)

Effective 07/24/09
Basic Hourly Rate

$7.25 i

For most occupations, employees must be paid overtime after
40 hours of work in & week at 1 1/2 times their hourly rate of
pay. For residential employees, the overtime rate applies after
44 hours.

Tips
A specified allowance may be credited toward the minimum
wage for tips earmed.

Meals and Lodging
A specific credit may be granted toward the minimum wage
for meals and/or lodging provided by the employer.

Federal Law
Employees covered under the federal Fair Labor Standards
Act must be paid in accordance with State law and abso in

accordance with higher federal requirements, where applicabie.

Other Wage Requirements
nmmmummmwmm
wage, for the of rec

There are for other supph tal wages in

New York State Industry wage orders. These may include

a part-time rate, dally call-in pay and a rate for split shift or
spread of hours. Whether a particular supplemental wage
applies depends on the provisions of the industry wage order
covering the employment.

For additional Information or to file a complaint

A partir del 07/24/09
Salario Minimo

$7.25 s

Pago por horas extras

En la mayonia de puestos laborales, los empleado deben recibir
una paga de tempo y medio de 1a tarifa regular por hora
csando las horas trabajadas exceden las 40 horas semanales.,
Los empleados que residen en el sitio de trabajo, deben recibir
una paga de tlempo y medio de su tarifa regular por hora en
exceso de 44 horas semanales.

Propinas
&mmdm"ﬂmmmanaﬁuw
las propmas ganadas.

Comidas y Alojamiento

Se puede acreditar una cantidad especifica al salario minimo por
comadas y/0 alojamientn provistos por e patrono.

trabajo en desempefio.
Si necesita més informacién o si quiere presentar una

Write or call the Department of Labor, Division of Labor queja por favor escriba ol lame al
Standards at one of the offices ksted below: Departmento del Trabajo Division de Normas Laborales a
cualguiera de las oficinas siguiente:
State Office Building 400 Oak Street 333 E. Washington Street
Albany, NY 12240 Garden City, NY 11530 Syracuse, NY 13202
(518) 457-2730 (516) 794-8195 (315) 428-4057
44 Hawley Street 75 Varick Street, 7th Floor 120 Bloomingdale Road
Binghamton, NY 13901 New York, NY 10013 White Plains, NY 10605
(607) 721-8014 (212) 775-3880 (914) 997-9521
65 Court Street 109 5. Union Street For additional information:
Buffalo, NY 14202 Rochester, NY 14607 www labor.ry.gov
(716) B47-7141 (585) 258-4550
(Subdistrict)

mmmmwamumeu
request to individuals with deabdities. Este empleador

Auxifiary awds and services are available upon

Opportunity
mmﬂmamam Servicios adicionales

para personas incapacitadas e instrumentos para ayudarias estan disponibles a solicitud de dichas personas.
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YOU HAVE A

RIGHT TO KNOW!

Your employer must inform
you of the health

effects and hazards

of toxic substances

at your

worksite.

Learn all
you can
about toxic
substances
on your job.

For more

information,
contact:

Location & Phone Number

THE RIGHT TO KNOW LAW WORKS FOR YOU.

NEW YORK STATE DEPARTMENT OF HEALTH
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TIME OFF FOR VOTING ‘

ATTENTTON ALL
EVPLOYEES

* IF YOU DO NOT HAVE
SUFFICIENT TIME
OUTSIDE YOUR WORKING
HOURS TO VOTE YOU
MAY TAKE OFF UP TO
2 HOURS AT THE
BEGINNING OR END
OF YOUR SHIFT, WITH
PAY, TO ALLOW YOU
TIME TO VOTE.

*
SUFFICIENT TIME IS
DEFINED AS: FOUR
CONSECUTIVE HOURS
EITHER BETWEEN THE
OPENING OF THE POLLS
AND THE BEGINNING OF
YOUR WORKING SHIFT
O BETWEEN THE END
OF YOUR WORKING
SHIFT AND THE CLOSING
OF THE POLLS.

* YOU MUST NOTIFY YOUR
EMPLOYER NO MORE
THAN 10 OR NOT LESS
THAN 2 DAYS BEFORE
THE DAY OF THE
ELECTION THAT YOU
WILL TAKE THAT TIME.

ATENCION
BYPLEADOS

LA LEY DEL ESTADO [ NUEVA YORK (NYSEL 31000 DISPONE QUE

* SI NO DISPONE USTED DE
TIEMPO SUFICIENTE PARA
VOTAR FUERA DE SUS
HORAS LABORALES, PUEDE
TOMARSE UN MAXIMO DE
DOS HORAS CON SUELDO
AL PRINCIPIO O AL FINAL
DE SU TURNO DE MANERA
QUE TENGA TIEMPO DE
VOTAR.

* LA DEFINICION DE

TIEMPO SUFICIENTE ES:
CUATRO HORAS CONSEC-
UTIVAS YA SEA ENTRE EL
MOMENTO EN QUE ABREN
LOS COLEGIOS ELECTOR-
ALES Y EL COMIENZO DE
SU TURNO DE TRABAJO, O
ENTRE EL FINAL DE SU
TURNO DE TRABAJO Y EL
CIERRE DE LOS COLEGIOS
ELECTORALES.

* DEBE NOTIFICAR A SU
CENTRO DE TRABAJO NI
MAS DE DIEZ NI MENOS
DE DOS DIAS ANTES DEL
DIA DE LAS ELECCIONES
DE SU INTENCION DE
TOMARSE ESE TIEMPO.
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FRINGE BENEFITS ‘

FRINGE BENEFITS AND HOURS

The Following Information Constitutes Employer’s Policy on Fringe Benefits.

SICK LEAVE:

VACATION TIME:

PERSONAL LEAVE:

HOLIDAYS:

HOURS:

h“hN.Y.MCWImMJLAHHe&&!.MS
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SMOKING
PERMITTED




NO
SMOKING

New York State Public Health Law - Article 13E
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CORRECT
ARTICLE 23-A

NEW YORK
LICENSURE AND EMPLO
CONVICTED OF ONE OR MORE

Section 730. Definitions.
751. Applicability.

752, Uafair discriminatios against persoas
previcusly comvicted of ome or more crimisal
offenses prohibited,

75). racters uhc-clltﬂ-l _fli.-'a

CORRECTION LAW

ION LAW
OF PERSONS PREVIOUSLY
MORE CRIMINAL OFFENSES

individual has previously been convicted of one
or more criminal offenses, uniess:

(1) There is a direct relatlonship between
one or more of the previous erhln.l ul'hnm
and the specific 1 or amploy ght or
hald by the individual; or

(2) The issuance or continuation of the
ll.cml.uI or the granting or continuation of the

previous criminal coavi pr oy
754, Written statement upom denial of 14 or
emp loyment .

155. Enforcement. — =

§750. Definitions. For the purposes of tMn
article, the following terms shall have the
following meanings:

(1) "Public agency* means the state or any
local subdivision thereof, or any state or local
department, agency, board or cosmission.

(2) "Private employer” means any person,
company, corporation, labor organization ar
assoclation which esploys ten or more persons.

(3) *pirect relatlionship® seans that the
nature of criminal conduct for which the persan
was convicted han & direct bearing on his ftness
or ability to perform one or more of the duties
or responsihilities necessarily related to the
license, opportunity, or job in guestion.

(4) “License” seans any certificate, licensae,
permit or grant of permission required by the
lawn of this state, its political subdivisions
or instrumentalities as a condition for Lhe
lawful practice of any occupation, enployment ,
trade, vocation, business, or profesaion.
Provided, however, that =]icense” shall not ,
for the purposes of this article, include any
liconae or permit to own, possess, carry, or fire
any explosive, pistol, handqun, rifie, shotgun,
or other firearm.

(5) *"Employment” means any occupation,
vocation or employment, or any form of
vocational or educational tralning. Provided,
h + that “employ ® shall not, for the

purposes of this -ruel-. include membership in
any law enforcement agency.

$751. Applicability. The provisions of this
article shall apply to any application by any
person for a license or employment at any public
or private employer, who ham previcusly been
convicted of one or more criminal offenses

in this state or in any other jurisdiction,

and to any license or employment held by

any pecson whose conviction of one or more
criminal offenses in this state or in any

other jurisdietion p ded such empl or

mp Loy would involve an unreamonable risk to
property or to the safety or welfare of specific
individuals or the general publie.

§753. 5 to be idered a

1
P or

1. In making a determination pursuant to
section seven hundred fifty-two of this chapter,
the public agency or private employer shall
conaider the following factors:

(a) The public policy of this atate,
48 exprossed in this act, to encourage the
14 and enploy of persons previously
convicted of one or more criminal offenses.

(b} The specific duties and respons ibilities
necessarily related to the license or employment
sought or held by the person.

ic) The bearing, if any, the criminal
oftense or offenses for which the person was
previously convicted will have on his fitness or
ability to perform one or more such duties or
responsibilition.

(d) The time which ham elapsed since the
occurrence of the criminal offense or offenses.

(e) The age of the person at the time of
occurrence of the criminal offense or offenses.

() The seriocusness of the offense or
offenses.

(4) Any information produced by the person,
or produced on his behalf, in regard to his
rehabilitation and good conduct.

(h) The legitimate interest of the public
agency or private employer in protecting
property, and the safety and welfare of specific
individuals or the general public.

2. In making a determination pursuant to
section seven hundred fifty-two of this chapter,
the public agency or private employer shall also
qive consideration to a cartificate of relief from
disabilities or a certificate of good conduct
imnued to the applicant, which certificate shall
Create a presumptlon of rehabllitation in regard
to the offense or of fenses specified therein.

$754. Writtes statemesnt upon denial of license

granting of a lic N pt where a i
forfeiture, disability or bar to employment 1-
Lwhyln.-mmmm:—noﬂbym
execut ive pardon, certificate of relief from
disabilities or certificates of good conduct .
Nothing in this article shall be construed to
affect any right an employer may have with
respect to an intentional misrepresentation in
connection with an spplication for employment
made by & prospective employee or previously
made by a current employee.

$752. Unfair discrimination against persons
previously coavicted of ome or more crimisal
ofteases prohibited. Wo application for any
license or employment, and no employment or
license held by an Individual, to which the
provisions of this article are applicable, whall
be denied or acted upon adveraely by reason of
the individual’'s having been previously convicted
of one or more criminal offenses, or by reason
of a finding of lack of “qood moral character=®
when such finding is based upon the fact that the

or 1 . AL the of any person
wwl.uuny convicted of one or more eriminal
offenses who has been denled a license or
employment, a public agency or private employer
shall provide, within thirty days of & request,
A written statement setting forth the reasons
for such denial.

§755. Enforcement.

1. In relation to actions by public agencies,
th- provismions of this article shall be
le by a p ding brought pursuant to
article seventy-sight of the civil practice law
and rules.

2. In relation to actions by private
employers, the provisions of this article shall
be enforceable by the division of human rights
pursuant to the powers and procedures set forth
in article fifteon of the executive law, and,
concurrently, by the NMew York city cosmission on
human rights.
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